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l.  PRELIMINARY 

 
Shepherd called the October 15, 2013, meeting to order at 6:00 p.m. 
 

Roll Call  
 
The following members were present:   
 

JulieMarie Shepherd, president 
Cathy Wildman, vice president  
Jane Barber, secretary 
Dan Jorgensen, treasurer  
Jeanette Carmany, director 
Matthew Cook, director 
Mary W. Lewis, director 
 

Also meeting with the Board of Education were: 
 

D. Rico Munn, superintendent of schools 
William Stuart, deputy superintendent 
Lisa Escarcega, chief accountability and research officer  
Anthony Sturges, chief operating officer 
Adrienne Bradshaw, chief financial officer  
Damon Smith, chief personnel officer 
Tonia Norman, assistant to Board of Education 

Pledge of Allegiance/Welcome to Visitors 

 
Barber led the Board and audience in the pledge to the flag.  Shepherd 
welcomed visitors to the meeting.   
 

Approval of Agenda 
 

The October 15, 2013, agenda was approved as written.   
 

Approval of Minutes 
 

The minutes of the regular meeting of the Board of Education held on October 1, 
2013, were approved as written.        
 

Recognizing Excellence  
 

Munn thanked Barber, Carmany and Cook for all their years of service to the 
district.  You are all dedicated and intent on the best interest of APS students, 
and improving and accelerating learning for all students.  I look forward to your 
continued service in the community.      
 
Stuart read a statement from former Superintendent of Schools John Barry as 
follows:  “I regret that I am unable to attend the celebration for Matt, Jane and 
Jeanette today.  Unfortunately, I have a business contract out of state that I have 
to honor as it was scheduled prior to this event.  I want to sincerely thank Matt, 
Jane and Jeanette for eight years of dedicated service to the students of APS.  I 
have admired your commitment to APS and the true heart that you all have for 
accelerating student achievement and closing the achievement gap.  Because of 
your support and leadership, the APS Board was selected as the 2009 All State 
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School Board from the Colorado Association of School Boards.  Your insights 
have allowed us to build on nationally recognized innovations such as the P-20 
concept, pathways and concurrent enrollment, which were all done during the 
worst fiscal crisis APS has ever experienced in living memory. 
 
I will close by saying that you all have made APS better than you found it.  I was 
honored to be selected by the three of you to start my service as Superintendent 
and to have worked with you for the betterment of our students.  I salute you all 
for your contributions to APS!” 
 
Shepherd thanked Barber, Carmany and Cook on behalf of the APS Board of 
Education for all their years of service and dedication to the district.  It has been 
a pleasure to work and learn from each of you.     

 
A video was shown that reflected eight years of outstanding service on the APS 
Board of Education.      
 
Wildman presented Barber, Carmany and Cook with plaques that included 
quotes from when they were first elected to the Board.   
 

 Barber’s plaque read:  “Our children are in good hands and I want to ensure 

our teachers are happy.” 

 Carmany’s plaque read:  “Improve the image of APS so we don’t take a 

backseat to anyone!” 

 Cook’s plaque read:  “I wanted to get the word out about how great APS is.”  

 
Lewis has learned a lot from each of the outgoing Board members.  It has been a 
privilege to serve with all of you.       
 
Jorgensen thanked outgoing Board members for all they have done for the 
district.  He noted appreciation for Cook’s leadership, Carmany’s wisdom and 
Barber’s compassion.   
 
Amy Nichols, AEA president, shared that it has been a privilege to work with 
outgoing Board members.  In 2005, AEA leadership requested that we help with 
the district’s school board election and get the word out about the importance of 
great leadership for our schools.  We, along with a number of community well 
wishers, attended the November meeting to see the election validated.   Your 
vision to move APS forward was important to all who live and work in this 
community and your recognition that the only way to do this was to involve all 
stakeholders.  You have consistently asked the tough questions, put in the 
necessary hours to understand complex issues, and have worked to ensure that 
resources are used effectively.   Winston Churchill stated, “We make a living by 
what we get, but we make a life by what we give.”  You have all provided 
opportunities for APS students to have full lives and choices upon graduation.    
Thank you on behalf of the more than 1,400 AEA members for your eight years 
of service and dedication to APS students, your willingness to listen to teachers, 
and your commitment to making sure that we had the most educational 
opportunities for students as possible.    
 
Representative Rhonda Fields thanked outgoing Board members for all their 
work in the community.  I see your passion and your extension of love to not only 
APS students, but students across the entire state.  Thank you for your service 
and time.   
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Aurora City Councilwoman Debi Hunter-Holen echoed comments by 
Representative Fields.   She thanked Barber, Carmany and Cook for everything 
they have done.  I have learned so much from each of you.  You will be missed. 
 
Barber shared that working with all the amazing teachers, administrators, staff 
and Board members for the past eight years has been a highlight.  APS is going 
to go higher and higher.   
 
Carmany expressed her sincere gratitude for having served on the APS Board 
for the past eight years.  I have been given the opportunity to grow and excel in 
my understanding of children and education.  We have all managed to grow as a 
Board and are able to recognize each other’s areas of expertise.  Teaching is the 
profession that teaches all other professions.    
 
Cook shared that serving on the APS Board has been some of the most 
impactful work that he has ever done.  He thanked everyone for their support and 
recognized his wife and mother, sharing that his mother was instrumental in 
teaching him about service and leadership.  Both the Board and the district are in 
good hands 
 
Shepherd read the following proclamation in honor of Colorado Classified School 
Employees Week. 

 
Whereas, Colorado‘s classified school employees are an essential part of our 
state’s education system; and  
 
Whereas, classified school employees assist in providing safe and orderly 
facilities where Colorado’s students can learn and grow; and  
 
Whereas, classified school employees perform the daily cleaning and 
maintenance of school property, safely transport students to and from school, 
prepare and serve nourishing lunches, maintain records and reports, assist in  
classrooms and on school playgrounds, and perform a variety of other tasks on 
behalf of our children; and  
 
Whereas, classified school employees continue to collaborate with the education 
community to provide the highest quality learning environment for students and 
are actively involved in countless school programs; and  
 
Whereas, the State of Colorado recognizes the role of classified school 
employees in our education system and salutes these employees for the 
valuable services they provide to Colorado’s students and communities; 
 
Therefore, I, John Hickenlooper, Governor of the State of Colorado, do hereby 
proclaim October 6-12, 2013, 
 

CLASSIFIED SCHOOL EMPLOYEES WEEK 
 

Shepherd shared that Side Creek, Child Development Centers, and Vaughn will 
receive lunch on behalf of the Board.   
 
Lewis indicated that today is White Cane Day, which is a day to bring awareness 
to the device that provides independence and freedom to the visually impaired.   
APS teacher Trina Boyd Pratt produced a wonderful video to highlight visually 
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impaired students in the district.  The video will be shown at a future meeting.      
 

II.  INFORMATIONAL REPORTS 

 
Leadership Team Report 
 
Unified Improvement Plan Update 
 
Jewell Elementary School Principal Patricia Lewis provided an overview of some 
of the unified improvement strategies and structures that have been implemented 
at Jewell to increase student learning, including monitoring of student progress; 
collecting and analyzing data; whole staff inquiry learning; school-wide culture 
learning; additional staff resources to better support teachers and students; one-
on-one coaching; weekly grade-level team meetings focusing on data and 
reading; implementation of the inquiry leadership team, building culture 
leadership team and the instructional support leadership team; and the 
implementation of learning opportunities and strategies to better engage parents.  
She acknowledged that students are not making a year’s growth, but expects this 
to improve as the staff’s personal and collective responsibility is to move one 
student at a time.  Jewell is currently listed as an improvement school.    
 
A copy of the Jewell Elementary School report is appended to the October 15 
Board minutes.   
  
Lewis asked about the staff turnover rate at Jewell.  Principal Lewis shared that 
one full-time teacher moved to another country and two part-time teachers 
elected to teach at schools closer to their homes.    
 
Arkansas Elementary School Principal Kevin Shrum expressed excitement and 
challenges related to having 14 new staff members.  He indicated that staff is in 
the process of building personal relationships with students to better accelerate 
learning.  He highlighted the two major improvement strategies that were 
developed by current staff members, including (1) learning environment and (2) 
assess, evaluate, plan and teach, to better connect personnel challenges to the 
evaluation and the school improvement process to the unified improvement plan.   
He discussed additional resources that have been provided to better support 
instruction, including a consultant; instructional coach; assistant principal; 
elementary counselor/mental health provider; and increased hours for 
paraprofessionals. He noted that behavioral concerns have decreased at 
Arkansas.   
 
A copy of the Arkansas Elementary School report is appended to the October 15 
Board minutes.   
 
Wildman asked if staff had received training regarding building routines and 
procedures.   Shrum replied yes, adding that a refresher is provided to staff 
following holidays and breaks.   
 
Wildman asked if professional development opportunities were differentiated for 
new and current teachers.   Shrum replied that teachers can select various dates 
and times to attend professional learning sessions.    
 
Aurora Central High School Principal Mark Roberts highlighted major 
improvement areas based on results of the RMC audit.  He indicated that 
approximately 71 new implementations has been introduced at Aurora Central 
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under concentrated improvement areas, including curriculum and instruction, 
equity and engagement, communication and accountability, and campus and 
community.  He highlighted Aurora Central’s professional learning plan that 
includes embedded literacy across the curriculum.  He noted that student 
absences have decreased in grades ninth through eleventh, but have increased 
with fifth, sixth, and seventh year seniors.  He expressed that behavioral 
concerns have decreased from this time last year and daily tardy sweeps are 
being conducted that include consequences for students who are late to class.   
He shared that most students are adjusting to rules and changes and are being 
encouraged to increase their performance.    
 
A copy of the major improvement areas report for Aurora Central is appended to 
the October 15 minutes.    
 
Carmany asked about the number of fifth, sixth and seventh year seniors 
currently enrolled at Aurora Central.  Roberts replied that 300 out of 738 seniors 
are currently enrolled at Aurora Central and most have been placed in the 
ED2020 credit recovery program.  He is looking at alternative placement for 
students and acknowledged challenges related to older students attending 
school with younger students.  
 
Lewis requested additional information related to alternative placement for older 
high school students.   
 
Stuart asked principals how current plans, trainings and strategies would be 
adapted and sustained to allow continuous growth and improvement in overall 
performance in the future.       
 
Roberts expressed that Aurora Central is on the sustainability track based on its 
current professional learning plan and trainings.  He added that staff is utilizing 
research-based practices and developing systems that will result in a paradigm 
shift for students in terms of the importance of school.  He expects to see a vast 
improvement within three years.   
 
Shrum shared that Arkansas is on the sustainability track as beliefs and 
relationships are shifting and students feel challenged and confident about their 
learning in a safe and caring classroom environment.     
 
Principal Lewis shared that systems and structures such as one-on-one coaching 
gives teachers opportunities to ask authentic questions.  She indicated that 
teachers are taking ownership at Jewell and are aware that they will make the 
greatest impact on student learning.     
 
Shepherd asked how this could be sustained and replicated at other sites.   
Shrum expressed that having the support of an assistant principal has made the 
biggest impact and has provided time to better focus on instruction and behavior.  
Principal Lewis concurred that having an assistant principal, teacher coach and 
additional resources support sustainability.    
 
Carmany asked how assistant principals are assigned at the elementary school 
level. Smith shared that assistant principals are assigned based on enrollment.     
 
Munn indicated that most of the resources that have been identified and provided 
at sites are temporary.  He expressed the importance of continuous monitoring of 
structural changes in order to maintain or target additional resources where 
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needed.  He, along with Chief Academic Officer John Youngquist, will lead a 
team that will visit schools indentified as turnaround or priority improvement at 
least twice per year to start discussions and determine support allocations.   
Stuart will lead a team that will visit schools indentified as improvement or 
performance.   
 
Barber sees hope and people who truly care about kids. 
 
Shepherd thanked principals and staff for providing the Board with information.      
 

III.  CONSENT AGENDA 
 

Cook moved and Barber seconded to approve the consent agenda as presented 
and approve the following items:       
 

 New Legacy High School and Vanguard Classical School 
Replication/Expansion  
 

Roll Call:  Barber, Carmany, Cook, Jorgensen, Lewis, Shepherd, Wildman #8276 
 
Approved on a vote of 7-0 
 

IV.  BOARD WORK 
 
Ends Conversation and Open Dialogue 
 

Policy Perception Checklist 
 
Did the Board receive information at tonight’s meeting that requires a policy 
change? 
 
The Board did not receive information at tonight’s meeting that required a policy 
change.   
 
Did the Board receive information at tonight’s meeting that requires additional 
information or monitoring?   
 
Information requiring additional monitoring will be provided to the Board as 
follows:   
 

 The Board requested the current enrollment of fifth, sixth and seventh year 

seniors across the district.     

 The Board would like a report to reflect the number of district ninth graders 

who have seven classes.      

 The Board requested additional information related to alternative 

placement for older high school students  

      
Open Dialogue 
 

Wildman thanked APS teacher Laurie Foster for providing centerpieces for 
tonight’s reception in honor of outgoing Board members.   
 

Board Self-Monitoring 
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Lewis shared that the Board did a good job at tonight’s meeting in terms of policy 
governance and the direction we are moving in this year.     
 

V.  CONCLUDING ITEMS 
 

Next meeting date 
 
The next meeting of the Board of Education will be held on November 12, 2013, 
at 6:00 p.m. in the Dr. Edward and Mrs. Patricia Lord Boardroom of Educational 
Services Center 4.      
 

Adjournment 
 
The regular meeting of the Board of Education adjourned at 8:06 p.m.    
   
 
       _________________________ 

President  
 

 
      ATTEST _________________________ 

Secretary 
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  Our Road to   Performance 

•U.I.P.  Major 

Improvement 

Strategies 

•Resources 

•Structures 

•Attendance 

•Behavior 

•Data 



Our Vision for our Jewell 

Students 

100% Proficient or Advanced 

Our Vision for our STAFF 

Personal Responsibility 

Collective Responsibility 

Distributed Leadership 



U.I.P. Major Improvement Strategies   M.I.S. 

#1 

2012-2013 2013-2014 2014-2015 

We will use 

what we 

know about 

proficiency 

and the 

behaviors of 

the learner 

to plan and 

teach 

effectively. 

 



U.I.P. Major Improvement Strategies 
M.I.S. #2 

2012-2013 2013-2014 2014-2015 

•We will use 

a gradual 

release of 

support to 

plan and 

teach. 



U.I.P. Major Improvement Strategies 
M.I.S. #3 

2012-2013 2013-2014 2014-2015 

•We will 

monitor and 

analyze 

disaggregated 

data in order 

to provide 

clear and 

precise 

feedback 



U.I.P. Major Improvement Strategies 
M.I.S. #4 

2012-2013 2013-2014 2014-2015 

•We will 

develop an 

engaging 

culture of 

learning 

through 

school-wide 

consistent 

practices. 



The Gift of Resources 

2012-2013 2013-2014 2014-2015 

Full-Time 

Literacy 

Coach 

1. 1-1 Weekly 

Coaching 

 

2. Focus on reading 

process and 

behaviors of a reader 

1. 1-1 bi-weekly 

coaching 

2. Focus on teachers’ 

inquiry questions 

around own unsat and 

pp students and how 

to move them 

3. Student data is at 

the focus of every 

conversation 

1. 1-1 bi-weekly 

coaching 

2. Focus on teachers’ 

deeper questions 

around tools needed 

to move students 

3. Data continues to 

be at center. 

4. Increase of teacher 

reflection and use of  

reflective process 

Consultant 

1. 2 days a month 

2. Develop coaches to 

facilitate professional 

learning and high-

quality 

observation/dialogue 

that results in 

learning for teachers 

and students 

 

1. 2 days a month 

2. Develop 4 

demonstration 

classrooms around 

high quality 

instruction 

3.Develop leadership 

to impact teachers 

and students 

1. 2 days a month 

2. Develop  4 

additional 

demonstration 

classrooms 

3. Continue to 

develop leadership to 

impact teachers and 

students 



The Gift of Resources(con’t) 

2012-2013 2013-2014 2014-2015 

Assistant  

Principal 
(.5 Jewell TE) 

Establish structures 

for Instructional 

Support Team/RTI/Data 

Collection  

Student Support   

*Paraprofessional 

implementation of RTI 

Support   

Evaluation of Staff                                                                      

 Establish structures 

for Instructional 

Support Team/RTI/Data 

Collection 

Student Support 

Paraprofessional 

implementation of RTI 

Support 

Evaluation of staff 

 

3 Paras 
Daily Support of RTI 

Interventions 

Daily Support of RTI 

Interventions 



Additional Resources that Support Us 

on our Journey to  Performance 

2012-2013 2013-2014 2014-2015 

Counselor 
End of February 

(Mill Levy funded) 

.7 Counselor 

(.4 Jewell TE 

.3 MH TE) 

 

Aurora Mental Health  

Counselor housed at 

Jewell 2 days/week 

Ed.Tech  

Focus School 

Tech Coach  
1 day/week 



Meet some of our 

Resources! 

Matthew Joy,A.P. Liz Nault, Para 

Peggy, 

Full-time 

Coach 

Kim 

Dyer, 

Counsel

or 



STRUCTURES 

 to support our Journey to PERFORMANCE 

2012-2013 2013-2014 2014-2015 

1-1 
--weekly 

--reading 

process/behaviors 

--biweekly 

--focus on unsat/PP 

students in reading 

(Link to writing) 

--biweekly 

--focus on unsat/PP 

students in writing 

(Link to reading) 

G.L.T. ---weekly planning 

---weekly data 

analysis around 

common action plan 

(led by Peggy) 

--weekly data analysis 

around common 

action plan 

(led by team) 

Whole 

Staff 

---weekly 

---focus on reading 

process/behaviors 

--bi-weekly- INQUIRY 

--bi-weekly-CULTURE 

 

--bi-weekly- INQUIRY 

--bi-weekly-CULTURE 

 

Peer 

Learning 
3 week cycle of 

peer observation  

3 week cycle of 

peer observation  

Leadership 

Team 
Instructional 

Leadership Team 

1. Inquiry Leadership Team 

2. Building Culture L.T. 

3. Instructional Support 

Inquiry Leadership 

Team  

Building Culture L.T. 



Teachers engage 

students by inviting 

them to:  

Question and Wonder 

Investigate  

Interpret  

Communicate learning 

Teachers engage in 

in whole staff  

Inquiry Learning: 

    

Question and Wonder about 

our student data 

     Investigate  and Interpret 

Communicate journey of 

learning through data story 

 

M.I.S 

1,2,3,4 

 



Develop an engaging 

classroom and 

school-wide culture 

of learning through bi-weekly 

whole staff focus on: 

 

 

 

M.I.S. 

#1,2,3,

4 

*Implement Consistent 

school-wide techniques  

*Monitor own classroom 

behavior data and analyze 

impact own teacher actions 

have on student engagement 

*Recognize difference 

between behavior resulting 

from being uninformed and 

refusal behavior 



PARENTS 

will support our Journey to PERFORMANCE 

2012-2013 2013-2014 2014-2015 

Structures 

-PTO 

-Acct. 

-Family 

Activities 

-Parent Volunteers 

-Monthly Parent 

Coffee 

-Parent Learning 

Opportunities 

 

-Increase number of 

Parent Volunteers 

 

Evening parent 

education classes 

 

 

Goal 

Design a 

Community 

Library 

Design a 

Parent 

Center 

Offer Parent 

Education 

Classes 



Jewell Students by Ethnicity 

2012-2013  

Who Are We? 

2013-2014  



Jewell Attendance 

2012-2013 

Fall 

2013-2014 

Fall 

Total # of 

students 

522 

+27 preschool 

511 

+ 28 preschool 

# on Open-

Enrollment 

52 total 

31/52  Wheeling students 

21 not Wheeling students 

35 total 

14/35  Wheeling students 

21 not Wheeling students 

Average 

Class Size 
25-32 25-29 



Fall Referrals/Suspensions 

2012-2013 

Fall 

2013-2014 

Fall 

Referrals 

 

18 referrals 

involving 

15 students 

 

 

36 referrals  

involving 

24 students 

 

Out of school 

Suspensions 

4 suspensions/18 referrals 

1 recommended Expulsion 

 

5 students/15 students 

13 suspensions/36 referrals 

 

10 students/24 students 



Fall Suspensions by Students 

2012-2013 
5 suspensions/44 total 

 

2013-2014 
13 suspensions 

Defiance/disobedienc

e 
2 students 

2 incidents 

(Biting)1 student 

4 incidents 

Fighting 
7 students 

4 incidents total 

 

Weapons 
1 student 

1 incident 

Stealing 
1 student 

1 incident 

Aggression toward 

adult 
1 student 

1 incident 

Controlled substance 
1 student 

1 incident 

Arson 
1 student(recommended 

expulsion) 



Social-Emotional Support 

Connected to 36 Student Referrals 

Number of 

students 

referred to AMH 

Number of 

students 

supported by 

Psychologist 

Number of 

students 

supported by 

counselor 

 

11 students  

out of 24 

 

2 students  

out of 24 
All 24 students 



Jewell Reading 

Proficiency 

2012-2013 

Fall 

2013-2014 

Baseline/Fall 

2014-2015 

Fall Goal 

 

Spring, TCAP 48% 60% 70% 



Grade Spring,2013 

% Pro/Adv 

 

 

TCAP/ Acuity 

DRA 2 

August,2013  

% Prof/Adv 

 

(READING 

BOE) 

September,20

13  %  

Prof/Adv 

(READING 

BOE) 

October,2013 

 % Prof/Adv 

Reading 

(Report Card-BOE) 

K 29% 20% 61% 

1 52% 52% 54% 

2 42% 43% 43.4% 

3 TCAP  54% 

Acuity  60% 

DRA2  32% 

27% 28% 23.5% 

4 TCAP  45% 

ACUITY 52% 

DRA2 52% 

40% 40% 43% 

5 TCAP 47% 

ACUITY 46% 

DRA2  47% 

42% 45% 44% 

Total 

% 

34% 37% 49% 

Tracking Jewell’s 

Reading Progress 

2013-2014 



Jewell Student Growth Goals 

Growth 
Median Growth 

Percentile 

2012-2013 

 

Goal 

Median Growth 

Percentile 

2013-2014 

 

Goal 

Median Growth 

Percentile 

2014-2015 

Reading 41 
A.G.-41 

64 74 

Writing 44 
A.G.-54 

64 74 

Math 41 
A.G.-63 

70 75 



My job is to accelerate the achievement of every Jewell student,every day. 

 

I will do my job by providing a safe, risk-free environment for learning for staff and 

students, focusing all resources on increasing achievement for all students. 

 

My community needs me to do my job! 

Obstacles appear when you take your  

eyes off the goal! 



Thank you for  

supporting us 

on our Journey to 

PERFORMANCE! 



Arkansas Board of Education 

Update 

October 15, 2013 



Arkansas’ Transformation Plan 
“Together We Are Arkansas” 

 For our students, staff, and parents we are a 

Community that values: 

 

 Building meaningful relationships and knowing our 

learners to enrich our Community and accelerate 

learning for every Arkansas student, every day 
 

 



Arkansas’ Transformation Plan 
“Together We Are Arkansas” 

 To meet the needs of all our students, our Major 

Improvement Strategies are: 
 Learning Environment:  Teachers create a learning 

environment characterized by acceptable student behavior, 

efficient use of instructional time, and appropriate intervention 

strategies. 

 

 Assess, Evaluate, Plan, and Teach:  Teachers us appropriate 

methods to assess what each student has learned and use 

results to plan and consistently deliver instruction. 

 



Additional Resources 
Support Intended Outcome Expected Impact 

Consultant 

Chris Hoyos 

Build the capacity of ILT 

 

Develop lab classrooms 

 

ILT will drive the continuous 

improvement process 

4 classrooms will be exemplars of 

effective practice 

Instructional 

Coach 

Crystal Stone 

Provide one on one 

coaching to each teacher 

All teachers will develop the 

capacity to reflect on and change 

practice based on student data  

Assistant 

Principal 

Leah Latta 

Develop capacity of 

teachers to build safe and 

caring communities 

School wide/classroom  

expectations for safe and caring 

communities 

Para hours 

increased 
Support the delivery of 

instruction 

Increase in the percent of 

students moving towards 

proficiency 

Counselor 

Lindsey Nyberg 
Support the social and 

emotional needs of 

students 

Increase the capacity of students 

to solve problems as a 

community 



Student Data 
TCAP Achievement 

Proficiency Current % 

proficient 

Goal 

13 14 

Goal 

14 15 

Reading 35        53% 72% 

Writing 21 37% 54% 

Math 32 51% 71% 

Science 11 29% 48% 

Growth  
Median 

Growth 

Percentile 

  

MGP 

Target 

13 14 

MGP 

Target 

14 15 

Reading 22nd 60th  80th  

Writing 30th  60th  80th  

Math 44th   60th  80th  



2013 Acuity Data - Preliminary 

N* Unsat Part Prof Prof Adv 

3rd Read 49 20.2% 26.1% 49.4% 4.2% 

4th Read 25 27.7% 27.6% 42.3% 2.4% 

3rd Math 51 15.2% 33.3% 36.6% 15.0% 

4th Math 51 8.6% 28.9% 41.7% 20.8% 

Fall 2013 Pred P/A Spring 2013 TCAP P/A 

3rd Read 53.6% 48% 

4th Read 44.7% 20% 

3rd Math 51.6% 43% 

4th Math 62.5% 18% 

* Note: The N is reflective of the total number of students who have been completely scored.   

            Total count of students tested may be greater than this value. 



Student DRA2 Data (K-5) 

0 

5 

10 

15 

20 

25 

30 

35 

40 

45 

50 

SRD Below At Above 

Sept. 25 

Oct. 16 

Nov. 13 

Jan. 8 

Feb. 12 

Mar. 19 

Apr. 23 

May. 21 

What percentage of our readers 

are at AT and ABOVE grade level 

proficiency at this point in the year? 



Student Attendance Data 

95.7 

95.8 

95.9 

96 

96.1 

96.2 

96.3 

96.4 

2011-2012 2012-2013 2013-2014 

Student attendance from  

August to October  



Student Discipline Data 
Referrals 
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Student Discipline Data 












