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AURORA PUBLIC SCHOOLS 

1085 Peoria Street 
Aurora, CO 80011 

 
A G E N D A 

BOARD OF EDUCATION MEETING 
March 3, 2015 

6:30 p.m. 
  

I – PRELIMINARY 

 
 
A. CALL TO ORDER - ROLL CALL 

 
B. PLEDGE OF ALLEGIANCE  
 
C. WELCOME TO VISITORS 

 
The regular meeting of the Aurora Public Schools Board of Education will 
convene in the Dr. Edward and Mrs. Patricia Lord Boardroom of Educational 
Services Center 4.  Individuals wishing to address the Board of Education on a 
specific agenda item are requested to sign up at the table on the south side of 
the boardroom prior to discussion of the item.  Individuals wishing to address the 
Board of Education on a non-agenda item are requested to sign up and will be 
provided an opportunity, limited to three minutes, at the beginning of the meeting 
and, limited to three minutes, at the end of the meeting during Opportunity for 
Audience. 
 
Please contact the Aurora Public Schools at 303-344-8060, ext. 28988 if, 
because of a disability, you require special assistance (such as sign language or 
oral interpreting services) in order to participate in a meeting of the Board of 
Education. Persons with such needs are requested to make contact at least one 
week prior to the Board of Education meeting, if possible, in order to allow staff to 
coordinate arrangements. 
 

D. APPROVAL OF AGENDA   
 

The March 3, 2015, agenda is presented for approval.   
 

E. APPROVAL OF MINUTES  
  

The minutes of the regular Board of Education meeting held on February 17, 
2015, are presented for approval. 
 

F. RECOGNIZING EXCELLENCE 6:30 - 6:40 
  

G. OPPORTUNITY FOR AUDIENCE 6:40 - 6:55 
  



February 17, 2015, BOE minutes  
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 l.  PRELIMINARY 

 
Shepherd called the February 17, 2015, meeting to order at 6:00 p.m. 
 

Roll Call  
 
The following members were present:  
 

JulieMarie A. Shepherd, president 
Cathy Wildman, vice president  
Mary W. Lewis, secretary 
Dan Jorgensen, treasurer  
Amber Drevon, director 
Eric Nelson, director 

 
The following member was present via phone for the first part of the meeting:  
 

Barbara J. Yamrick, director 
 

Also meeting with the Board of Education were: 
 

D. Rico Munn, superintendent of schools 
William Stuart, deputy superintendent  
Brandon Eyre, district legal counsel  
Georgia Durán, chief communication officer 
Lisa Escárcega, chief accountability and research officer 
Damon Smith, chief personnel officer 
David Trautenberg, chief financial officer 
Anthony Sturges, chief operating officer 
Adrienne Bradshaw, controller 
Tonia Norman, assistant to Board of Education 
 

Pledge of Allegiance 
 
Shepherd led the Board and audience in the pledge to the flag.  She then 
welcomed visitors to the meeting.   

 
Approval of Agenda 
 

The February 17, 2015, agenda was amended to include a Superintendent 
update following the consent agenda.   
 

Approval of Minutes 
 

The minutes of the regular meeting of the Board of Education held on February 
3, 2015, were approved as written.     
 

Opportunity for Audience 
 

Zebulon Carabello, literacy and journalism teacher and co-department chair at 
Rangeview, met with Principal Ronald Fay and Chief Academic Officer John 
Youngquist and has been corresponding with Board Vice President Cathy 
Wildman, regarding reinstating 1.0 English credit for all district speech, debate 
and journalism classes.  He cited several reasons why this decision would make 
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sense for a Board and district dedicated to equity, engagement, and 21st century 
literacy skills that will prepare students to succeed beyond high school, including 
the correlation between state literacy standards that focus on preparing students 
for reading, writing, speaking and research and the authenticity, diversity, 
rigorous, critical thinking, visual and communication skills that students obtain in 
speech and journalism classes. He discussed the importance of showing 
students that we value their efforts with more than an elective credit similar to 
core credit opportunities that their peers receive in neighboring districts.  He 
noted that journalism classes offer real world publishing experiences and digital 
badging literacy skill opportunities such as publishing, script writing, copying, 
editing, layout, design and video editing.   
 
Carabello provided the Board with a student created video in advance of the 
meeting that highlighted literacy rigors associated with journalism classes.   He is 
looking forward to working with the Board on this issue.   
 
Randy Mills, technology coordinator and engineering teacher at Rangeview, 
echoed comments from Carabello regarding the importance of creating 
opportunities for 21st century learning skills and digital badging.  He is currently 
working with a small group of Rangeview students around digital badging and 
noted that a digital badging open house is scheduled tomorrow.  He expressed 
that this is a wonderful opportunity for students, sharing that they are starting to 
take ownership, which is creating buy-in, excitement and enthusiasm.   
 
Mills addressed the Board after his cyber patriot team returned from a national 
competition last year and indicated that he now has eight teams of 50 students.  
He requested that the Board consider reinstating the technology graduation 
requirement, reemphasize technology at the elementary and middle school level, 
and institute a computer science department at district schools so students are 
prepared and positioned to fill the ranks at Northrop Grumman and Raytheon.   
 
Ann Atencio, counselor at Rangeview, supports reinstatement of the English 
credit for speech, journalism, and broadcasting coursework.  She highlighted 
research that she conducted at state colleges and universities, emphasizing that 
every major four-year state university accepts speech, journalism and 
broadcasting coursework as English credit and the 2014-15 Colorado Collegiate 
Handbook indicates that the University of Colorado at Denver requires a year of 
oral communication as part of the four-year English requirement for their 
business program. She discussed the importance of students having 
opportunities to match college requirements and highlighted a research study 
that surveyed former students throughout the country on how well high school 
prepared them for college or work.  She noted that 46 percent of college students 
and 47 percent of students who entered the workforce indicated that they needed 
more support around oral communication and public speaking skills.  She added 
that 27 percent of college students and 28 percent of students who entered the 
workforce indicated that they wish their high school had better prepared them in 
oral and communication standards, which has significantly increased from 
previous years.    
 
Anna Farnswann, language arts, speech and debate teacher at Rangeview, has 
seen increased growth and excitement in her classes.  She shared that 
Rangeview recently joined the Urban Debate League, noting that students are 
thriving in finding, proving and presenting research to judges and others in a way 
that all understand. She highlighted a Poetry Out Loud competition at Rangeview 
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in which students at various levels selected poems and provided presentations to 
teachers.  It is amazing what students are accessing through public speaking and 
debate.      
 
Katherine Kheu, senior at Hinkley High School, has been in the speech and 
debate class for one year and supports changing speech and debate from an 
elective credit to an English credit.  She shared that speech and debate has the 
ability to improve an individual’s research, organization, and delivery skills.  She 
noted that studies have shown that debate significantly improves a student’s 
academic standing and allows more awareness of 21st century challenges.  She 
highlighted a study by the Chicago Debate League in the “Journal of 
Adolescence,” which examined the relationship between participation in debate 
and college readiness for students at various risk levels for educational failure, 
and shared that results indicated that debate is a proven effective program for 
educational success for all risk groups and debaters are more likely to graduate 
from high school.  She expressed that traditional English curriculum is focused, 
but is often not intriguing for students, adding that speech and debates allows 
students to venture out, inspires curiosity for learning, and excels in life skills 
necessary for 21st century learning, including critical thinking, communication, 
collaboration, creativity, and civic awareness.    
 
Benjamin Sea, senior at Hinkley High School, shared that speech and debate 
transforms students by allowing them to prevail against fears of public speaking 
no matter how introverted they are.  He highlighted an example of an individual 
who was very shy and had no friends, but transformed himself after he learned 
how to speak and socialize with people.  He now owns a multi-million dollar 
business.  He urged the Board to change speech and debate from an elective 
credit to an English credit.   
 
Jennifer Douglas, principal and founder of New Legacy Charter High School, 
noted that New Legacy, a school for pregnant and parenting teens, is scheduled 
to open in August.  She shared that a partnership has been developed with the 
Urban Land Conservancy, a non-profit committed to preserving urban land for 
community benefit, and construction of the new building is underway at 2091 
Dayton Street.  She expressed that 30 of the first-year target of 90 students have 
completed intent to enroll forms, emphasizing that the school is committed to 
offering world class early childhood education and care for children.  She 
provided the Board with a business plan and proposal for the early childhood 
education center and requested their consideration for financial support for the 
new building.  She would welcome a Board member or district representative to 
serve on the early childhood education committee or be more involved in the 
planning of the new center if the district is willing to provide some financial 
support.    
 
Noel Giametta, board member and early childhood education chair for New 
Legacy Charter High School and director of the First Steps Early Learning Center 
at Monarch Montessori School in Denver, expressed that high quality early 
childhood education centers are expensive and the primary funding source, 
CCAP, does not fully cover expenses.  She noted the criticalness of early 
childhood education in building a strong foundation for future education and 
success for kids.  She asked that the Board consider financial support, $100,000, 
to support operating costs for the 2015-16 school year.  She added that this 
would reduce the need for additional fundraising and allow staff to focus on 
developing and implementing a high quality early childhood education program.   
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Shepherd thanked Douglas and Giametta for providing information to the Board.   
She noted that a formal proposal was submitted to the district and shared that 
the Board is looking forward to hearing the outcome.     
 
Corey Price, teacher and social studies department chair at Aurora Central, 
recognized staff that were in the audience in support of Aurora Central. He 
understands that the Board will be engaging in an informal dialogue with the 
district Leadership Team and leaders from the Colorado Department of 
Education District and School Performance Unit to discuss the time line, statutory 
requirements and capacity for schools approaching year five on the state 
accountability clock.     
 
Price shared that staff is vested and truly cares about the future and custody of 
Aurora Central and are committed, determined and absolutely unwavering in 
their commitment to students and the Aurora Central community.  He had an 
opportunity to speak to long-time Aurora Central staff member Leone Bradfield 
prior to the meeting and shared that she is dedicated to both the school and the 
kids and has the same thought process in terms of unwavering commitment to 
the Aurora Central community.   He has been teaching at Aurora Central for 10 
years and stressed that it is his home.  He knows that Bradfield and many other 
staff members feel the same way and have built rapport and relationships with 
students, families, and community stakeholders.  He requested that staff be 
included in the process when determining the future of Aurora Central and be 
able to engage in conversations to determine actions and changes that are best 
suited for the Aurora Central community.  He believes that the school is heading 
in the right direction and the right leaders are in place.  He emphasized that 
Aurora Central is the heart of the community and is fearful of what would happen 
if the school is no longer in the community.    
 
Shepherd stated that tonight’s conversation is informal and emphasized that no 
formal action would be taken at the meeting.     
 
Approximately 30 Aurora Central staff members were in the audience to hear the 
informal conversation around turnaround planning.     

 
II.  CONSENT AGENDA 

 
Lewis moved and Nelson seconded to approve the following items on the 
consent agenda as presented, including the recommendation to name the new 
P-8 school, Edna and John W. Mosley.     
 

 Instructional Materials Adoption – K-12 Music  

 Instructional Materials Adoption – High School Social Studies and 
Sociology 

 Naming of the New P-8 School 
 
Roll Call:  Drevon, Jorgensen, Lewis, Nelson, Shepherd, Wildman, Yamrick #8341 
 
Approved on a vote of 7-0 
 
Board Director Barbara Yamrick was present for the vote via phone.   

 
Eric Mosley acknowledged his sister, Edna Futrell, and members of his extended 
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family, Dave and Mary Lewis and their daughter, Katie.  He thanked Lewis for her 
consideration and generosity to his family throughout the years, especially to his 
mother, Edna Mosley.  He expressed that his mother would have been pleased, 
deeply honored, and almost speechless if she was here today, sharing that it was 
an unexpected honor befitting for two hardworking community activists.  He 
described his parents as renaissance men and women who were established in 
the community, raised families, active in politics and sports, and passionate 
about education.  He shared that when he mentioned the news to his father, it 
brought a genuine smile to his face.  He thanked the Board on behalf of his entire 
family for their consideration and reiterated appreciation for the honor.   
 
Munn stated that this is the first district building named in honor of a person of 
color. He shared that a ribbon cutting ceremony would be held in the near future 
and hopes members of the Mosley family will join the celebration.   
 
Superintendent Update 
 
Munn announced that the district received a $25,000 planning grant from the 
Department of Public Health and Environment to assess the feasibility of 
implementing a school-based health clinic at a district high school in spring 2014.  
Mary Beth Rensberger, director of health services, and her team have 
determined to move forward with the process and have applied for a $250,000 
implementation grant to establish a school-based health clinic at Aurora Central.     
 
Lewis is thrilled and excited about the possibility of a school-based health clinic 
at the secondary level.  She campaigned on the issue seven years ago as a 
need in the district and will do everything to support it.     
 
Drevon asked about the yearly maintenance cost.  Youngquist believes that 
community partners would help support the yearly cost, similar to the support 
structure at the school-based health clinic at Crawford.  He will provide additional 
information to the Board.   
 

III.  BOARD WORKSHOP 
 

Compensation Study 
 
Shepherd noted that the Board had indicated an interest around compensation at 
their 2014 summer planning retreat.  She stated that tonight’s conversation is 
informal and no action would be taken.    
 
Smith provided the Board with a teacher compensation presentation that 
highlighted survey data of compensation and earning potential in APS compared 
to other state school districts.  Data is based on studies by School Board Support 
Services.  APS is the only state district to rank in the top ten for lifetime earning 
potential, base salary, BA maximum and schedule maximum, salary only, salary 
plus employee benefits and salary plus family benefits.   
 
Smith highlighted slides that summarized non-traditional teacher compensation 
structures in Denver Public Schools, Douglas County Schools, Harrison School 
District 2, and Jefferson County, as well as non-traditional teacher compensation 
structures in national school districts, including Baltimore Public Schools, Newark 
Public Schools and the District of Columbia Public Schools.  He shared that 
structures are commonly centered on performance or achievement measures, 
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leadership, hard to fill positions, hard to staff schools, professional development 
or have a market-based component in terms of how schedules are structured to 
include stipends, bonuses, advancement, new schedule development or 
redefining of a step or a lane.    
 
Wildman asked about the median teacher salary across all 178 state school 
districts.  Smith will provide information to the Board.      
 
Shepherd asked if state districts studied as part of the non-traditional teacher 
compensation structure included a bargaining unit.  She also asked about the 
initiation process to a non-traditional teacher compensation schedule.  Smith 
replied that each district had a bargaining unit, but was unsure of the extent the 
development of compensation structures was addressed through the bargaining 
process.   He will provide the Board with more research regarding the initiation 
process to nontraditional compensation structures at select districts. 
 
Yamrick asked about demographics of national districts compared to APS.  Smith 
was unsure of demographic information for national districts included in the 
study.   
 
Drevon asked about pros and cons of varying salary schedules.   Smith shared 
that compensation structures varied among districts, but noted common themes 
based on collaboration between the district and the teachers’ association.  He 
expressed that most structures are adaptable, but acknowledged that this is new 
territory for most districts and requires flexibility and fluidity in design and 
implementation.  He highlighted the importance of bridging the gap between 
traditional salary and nontraditional salary structures, noting that structures can 
be complicated, confusing and may require additional monitoring.      
 
Yamrick asked if salary advancement would be based on test scores and 
observations.  Smith shared that advancement would be dependent on the salary 
structure.    
 
Shepherd asked about the number of salary structures that took into account 
educational or professional development advancements.  Smith believes that 
four of the seven districts looked at educational or professional learning 
advancements.    
 
Jorgensen requested that potential costs, benefits and outcomes related to 
compensation models be provided to the Board.     
 
Lewis requested that any proposed nontraditional salary structure be transparent, 
equitable, and easy to understand.    
 
Drevon expressed that the Board is interested in increasing student achievement 
and all information should reflect back to that goal.    
 
Lewis asked for more information related to the Harrison School District 2 salary 
schedule, including the number of teachers that have moved on the schedule as 
well as feedback from teachers.   
 
Shepherd will seek additional information from members of the Colorado 
Association of School Boards.      
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Wildman would like to see steps and lanes in the current salary schedule 
simplified.  She also requested that the Board review the teacher evaluation 
process at a future workshop to better determine teacher effectiveness.   
 
Lewis asked about compensation studies for classified employees and 
administrative/professional technical employees.  Smith shared that classified 
and administrative/professional technical positions are benchmarked with other 
metro districts on a yearly basis.  He noted that Human Resources is always 
looking to ensure classified and APT positions are within five percent of the 
metro school district market.      
 
Nelson expressed the importance of including more professional development 
within compensation structures.    
 
The Board will revisit the conversation and potential next steps following the 
March 3 conversation with the AEA board.   
 
The State of Colorado Public School Salary Comparison presentation and the 
Nontraditional Teacher Compensation Structures presentation are appended to 
the February 17 Board minutes.    
 
Turnaround Planning  
 
Shepherd stated that tonight’s conversation is informal and no decision or action 
would be taken at the meeting.  She emphasized that this is an opportunity for 
the Board to hear from Colorado Department of Education (CDE) leaders, ask 
questions and review available options.   
 
Peter Sherman, executive director for school and district performance, and 
Lindsey Jaeckel, director for turnaround network, highlighted options and actions 
to support low performing districts and schools, and provided an overview of the 
accountability system in Colorado, timeline for the district and low performing 
district schools,  and next steps, benchmarks and actions for the 2015-16 school 
year.  CDE works with unique challenges of districts and schools to ensure that 
low performing districts and schools review systems in place and make research-
based changes and improvements to support and increase learning.  In 2009, the 
Education Accountability Act, Senate Bill 163, was passed, which requires an 
annual review of district and school performance.  The Act states that districts 
and schools may not reside in the lowest two category ratings, Turnaround or 
Priority Improvement, for more than five consecutive years.  If this occurs, the 
State Board of Education will recommend actions to the local board to ensure 
significant improvement. The district is currently in year three of Priority 
Improvement and will enter year four on July 1, 2015.  Aurora Central will enter 
year five of Priority Improvement on July 1, 2015.  Boston K-8 will enter year four 
of Priority Improvement on July 1, 2015.  Paris Elementary School will enter year 
three of Priority Improvement on July 1, 2015.  Fifteen schools will enter year one 
or two of Priority Improvement on July 1, 2015. 
 
The State Board of Education will hear and consider challenges facing districts 
and schools, and will review performance framework data and recommendations 
from the State Review Panel and the Commissioner of Education.  The State 
Board of Education will make recommendations to the local board of education, 
which could determine whether or not to accept recommendations. The State 
Board of Education has the authority to lower or remove a district’s accreditation 
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rating if the local board elects not to consider recommendations.   Senate Bill 163 
provides a variety of pathway options for schools approaching the five year 
accountability clock, including management by a public or private entity, 
innovation status, conversion to a charter school, charter school operator or 
board replacement, school closure or revoking of a charter school if applicable.      
 
Yamrick asked about ramifications if a district does not elect to implement 
recommendations from the State Board of Education.  Sherman believes that 
conversations and dialogue would first occur with district leaders.  He added that 
the state board could take action by lowering or removing a district’s 
accreditation rating.  Shepherd asked about ramifications for lowering or 
removing a district’s accreditation rating.  Sherman shared that the loss of 
accreditation would affect students and possible implications around graduation 
and college entrance requirements.  He did not have conclusive consequences 
regarding affects of accreditation loss at individual schools as the state accredits 
districts and districts accredit schools.     
 
Jaeckel indicated that members of the State Review Panel will visit Aurora 
Central to look at UIPs for the past five years.   She noted that the State Review 
Panel would also be conducting a district site visit, adding that the goal is to 
support the district with planning and evaluating of current conditions to 
determine potential options and opportunities.  
 
Lewis asked about the number of state schools approaching year five on the 
accountability clock.  Jaeckel believes that 30 schools are approaching year five.    
 
Lewis asked about the number of high schools approaching year five on the 
accountability clock.   Sherman will provide information to the Board.   
 
Yamrick asked about templates to better monitor feedback.  Jaeckel will provide 
the Board with examples of templates.     
 
Wildman asked if the State Review Panel had teacher representation. Munn 
shared that the updated roster included classroom teachers.    
 
Lewis asked about the structure of site visits.  Sherman shared that two or three 
members of the State Review Panel would visit schools and the district for one or 
two days and will have conversations with district staff, Board members, school 
leaders, and teachers.  Lindsey shared that school visits typically follow protocol 
in terms of focus groups and one-on-one interviews to gather information around 
specific questions, and is managed by a third party company.      
 
Wildman asked when the district would receive recommendations from the State 
Review Panel.  Sherman believes that recommendations would be available in 
fall 2015.    
 
Shepherd thanked Sherman and Jaeckel for providing information, options and 
next steps to the Board.  She shared that this is a topic that the Board is 
concerned about and it was helpful to hear about next steps and options.   
 
Munn expressed that Leadership Team will be providing the Board with 
recommendations that (1) align with core beliefs articulated in the APS 2020 
Strategic Plan, (2) are aligned and formed with creditable research, (3) are 
aligned and formed with community support, and (4) provide for a collaborative 
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development process.  He also stressed the importance of pursuing a more 
aggressive time line to provide recommendations and direction to the Board.        
 
Duran shared that the community engagement process would be similar to the 
engagement process used to gather feedback for the APS 2020 Strategic Plan 
and would encompass more than the Aurora Central and north Aurora 
community.   
 
Drevon concurred with Munn regarding pursuing an aggressive and proactive 
timeline.  She asked if CDE would support district considerations.  Sherman 
noted that the State Board of Education is aware that the district has been 
working and taking steps to implement systems that promote student 
achievement.  He believes the state board would be considerate of plans if the 
district is thoughtful about improvement efforts and can demonstrate intensity 
and results in approaches.  Jaeckel noted the importance of ensuring that plans 
rise to appropriate rigor and action levels.  She added that it is CDE’s job to 
support, document and provide feedback on district plans.   
 
Wildman asked about the general timeline for Leadership Team to provide 
recommendations to the Board.  Munn hopes to have recommendations to the 
Board by the end of the school year.   
 
Drevon emphasized that families should be heavily involved in the community 
engagement process.   
 
Lewis noted the importance of having staff, parents, students, and the community 
involved in the initial recommendation process.   
 
Munn highlighted community engagement efforts that have already taken place 
at Aurora Central, including community meetings and a staff survey. He 
emphasized the need for a broader discussion outside of Aurora Central.  
 
Jorgensen discussed the importance of having analytic details attached to 
proposed recommendations that demonstrate the best outcomes for kids.  He 
requested that data be provided to determine the viability of options prior to 
communication engagement.  Escárcega will provide information to the Board.  
 
Lewis asked if Aurora Central staff felt that pilot status would make an effective 
difference.  Munn shared that Aurora Central submitted a pilot status application 
for the 2015-16 school year, but does not believe it fits criteria within the Master 
Agreement.     
 
Drevon asked about other options for the 2015-16 school year.  Sherman shared 
that it could be a combination of options to support a low performing school, 
including pathways, pilot school, or innovation status.     
 
Jorgensen asked about other options, including RFPs for charter schools.  Munn 
shared that staff would look at all options.   
 
Jorgensen asked if data was available to reflect growth or gaps at Aurora 
Central.  Escárcega shared that MAP data would be available for review in the 
fall.     
 
Shepherd thanked Sherman and Jaeckel for providing information to the Board.   
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The CDE School and District Accountability and Support presentation is 
appended to the February 17 minutes.   
     

IV.  BOARD WORK 
 

Ends Conversation 
 
Standing Committee Report 
  
No Items 
 
Superintendent Evaluation Tools 
 
Shepherd will provide the Board with an updated copy of the Superintendent 
evaluation tool in March.   
 
Negative Factor Resolution  
 
Shepherd will provide the Board with a Resolution in Support of the Negative 
Factor for review in the near future.   
 
Open Dialogue 
 
Lewis requested that staff consider changing speech, debate, and journalism 
from an elective credit to an English credit.  Stuart discussed the importance of 
reviewing graduation requirements as the Board specifically excluded debate, 
speech and journalism as English credit to better align with higher education.  
Youngquist noted that higher education would accept what the district identifies 
as an English course.  He requested that the Board include potential changes as 
a workshop or informational topic at a future meeting.    
 
Nelson asked for information regarding the number of African-American males 
enrolled in the gifted and talented program.  Shepherd asked that data also 
encompass the AP and IB programs. Youngquist will provide information to the 
Board.   
 
Nelson invited everyone to his minister ordination service at the new Heritage 
Christian Center on Sunday, February 22, at either the 9:00 a.m. or 11:00 a.m. 
service 
    
Policy Perception Checklist  
 
Did the Board receive information at tonight’s meeting that requires a policy 
change? 
 
The Board will review additional information around graduation requirements.   
 
Did the Board receive information at tonight’s meeting that requires additional 
information or monitoring? 
 
Additional information will be provided to the Board.   
 
Board Self-Monitoring 
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Nelson shared that tonight’s meeting was productive and noted good 
participation from all Board members.   
     

V.  CONCLUDING ITEMS 

 
Next meeting date 

 
The next meeting of the Board of Education will be held on March 3, 2015, at 
6:30 p.m. in the Dr. Edward and Mrs. Patricia Lord Boardroom of Educational 
Services Center 4.     
 

Adjournment 
 
The regular meeting of the Board of Education adjourned at 9:27 p.m.   
 
       _________________________ 

President  
 

 
      ATTEST _________________________ 

Secretary 
 



State of Colorado Public School 
 Salary Comparison 

• All 178 school districts in the state were surveyed 
• APS is the only district in the state to rank in the top 10 

for every category: 
– Lifetime Earning Potential, Base Salary, BA Maximum, 

Schedule Maximum 
– Salary Only, Salary + Employee Benefits, Salary + Family 

Benefits 

• Earning potential assumes 26 years of service and 
maximum salaries are all determined at Step 26 
– Based on studies by School Board Support Services, 26 is 

the average number of years of service teachers have 
when initiating retirement 
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   BASE + Family Benefits 
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Compensation 

Structures  



Nontraditional Compensation  

• While several districts are implementing nontraditional teacher compensation 
structures, no two approaches are the same.  However, there are certain elements 
that are common to the structures: 

• Areas of Focus for Compensation 

• Performance (Evaluation/Student Achievement Data) 

• Leadership  

• Hard to Fill (positions) and/or Hard to Staff (schools) 

• Professional Development 

• Market-based 

 
• Compensation Structures include: 

• Stipends/Bonuses 

• Advancement on the salary schedule 

• Completely new salary schedule 

• Redefining “steps” and “lanes” 
 

• The vast majority of nontraditional compensation structures include performance 
based pay 

• There is no definitive research that supports the notion that increasing pay 
increases student achievement 

• Most studies have shown there is no increase, or a small one that is not universal 
to all subject areas/grade levels 



 
Colorado School Districts with 

Nontraditional Compensation 

Structures   

 

• Denver Public Schools 

 

• Douglas County Schools 

 

• Harrison 2 

 

• Jefferson County 

 



Harrison 2 

EFFECTIVENESS AND RESULTS PLAN 

• Area of Focus: Performance-Based 

• Implementation : Completely new salary scale 

• Years of experience play no role in salary 

• Advancement in pay tied directly to evaluation ratings  

• Different salary scales for Teachers and Special Service Providers  

• Little to no room for additional compensation (not paid for being 

department chairs, mentors, etc.)  

• Required overhaul of evaluation system and standards for every 

position to ensure equity  

• 5 year pilot -  If district measurements don’t improve, they will consider 

going to back a traditional salary schedule 

 



Harrison School District 2 Salary Scale 

• Teachers are placed on a level based on their Overall Effectiveness Level 

(combination of Evaluation and Student Achievement Data) 

• Requirements for advancement become more rigorous as a teacher moves up 

the scale 



Denver Public Schools 
PROFESSIONAL COMPENSATION (PROCOMP) 

• Area of Focus: Performance-Based, Hard to Fill, Professional Development 

• Implementation: Bonus, Salary Increase 

• Teachers receive a monetary bonus based on: 

• Working at a High Needs School 

• Filling a Hard to Staff assignment 

• Working at a Top Performing school (based on student achievement data) 

• Working at a High Growth school (based on student achievement data) 

• Meeting of a Student Learning Objective 

• Completing approved professional development if they have more than 15 years 

experience. 

• Teachers can receive salary advancement for: 

• Meeting 2 of your Student Learning Objectives 

• Earning a new advanced degree, license or certificate 

• Completing approved professional development if they have 14 or less years 

experience.  

• DPS is currently revising the ProComp system to make it easier for teachers to 

understand and to include leadership opportunities 



Douglas County School District 

PAY FOR PERFORMANCE 

• Areas of Focus: Market-based, 

Performance-Based 

• Implementation: New Salary Bands 

• Douglas County’s compensation is 

completely different from any other 

district.   

• Positions, down to the specific grade 

level,  are assigned to a salary band 

based on market forces 

• Teachers are placed in the 

respective band based on 

experience, education and skills, but 

there is no set weight for each 

• After hire, a teacher is eligible for 

salary increases and bonuses based 

on their performance 

• Salary increases and bonuses are 

not transparent 



DCSD Salary Bands for Entry 



National Districts with 

Nontraditional  Compensation 

Structures  

Baltimore Public Schools 

 

Newark Public Schools 

 

District of Columbia Public Schools 

 

 



Baltimore Public Schools 

PROFESSIONAL PRACTICES AND STUDENT LEARNING PROGRAM 

• Areas of Focus: Leadership, Performance, Professional Development 

• Implementation: New Salary Schedules 

• 6 different salary schedules: 

1. Base Teacher  

2. Support Teacher 

3. Clinicians 

4. Department Chairs  

5. Calendar Year Assoc.  

6. IEP Team Members 

• Benefits teachers who are ambitious – teachers must take ownership over 
movement on the scale 

• Vertical advancement is based on receiving 12 Achievement Units  

• AUs can be set by the district (i.e. 12 units for a top evaluation), but principals 
also have the discretion to hand them out subjectively as long as a teacher can 
demonstrate a tie-in to student learning ( 

• Horizontal Advancement based on demonstrated performance and leadership 

• No movement on the scale is automatic 

 



Example of the new teacher salary schedule for Baltimore 

• Teachers move vertically by earning 12 “achievement units” (top evaluation, professional 

development, after school activities) 

 

• Teachers move horizontally by submitting a portfolio for application, which is then blind-

reviewed. Teachers are included on the review panel 



Newark Public Schools 
• Areas of Focus: Performance – Based, Hard to Fill 

• Implementation: Stipends, Universal Salary Schedule 

• Teachers can earn an annual stipend if they are rated as highly effective and work in hard 

to fill positions or low-performing schools  

• $5,000 Highly Effective rating 

• $7,500 Highly Effective rating and teach in a hard-to-staff subject 

• $10,000 Highly Effective rating and work in one of 25% lowest-performing schools 

• $12,500 Highly Effective rating, teach in a hard-to-staff subject, and work in one of the 

25% lowest-performing schools. 

• New Universal Salary Scale 

• New teachers and those with a BA were required to move scales 

• Teachers with a MA or PHD could elect to move to the new scale 

• Current teachers were given a transition bonus for moving ($500-$10,500) 

 



Washington D.C. 

IMPACTPLUS AND LIFT 

• Areas of Focus: Performance-Based, Hard to Fill, Leadership 

• Implementation: Annual bonus, Movement on Salary Schedule 

• Developed w/ the union and teachers must be a union member to participate 

• Must be rated highly effective to be eligible for bonuses 

• Working in a high % FRL school 

• Working in one the bottom 40 performing schools 

• Being in a group that has 35% of their evaluation tied to student achievement 

data 

• Teachers must opt to receive bonuses 

• Still have a traditional salary schedule, but placement is fluid 

• A teacher can achieve maximum salary in 9 years instead of 21 

 

 



DC –Teacher Stages 

• New teachers come in at the Teacher stage 

• Move to the next stage by earning 2 consecutive years of effective ratings or 1 

year 

•  of highly effective rating. 

• Teachers at high poverty schools can earn additional years of service for 

placement 

•  on the salary schedule at the top 3 stages 

• Advanced – +2 years of service 

• Distinguished - +5 years of service 

• Expert - +5 years of service 

• Eligibility for leadership positions within the district increase as you advance 

•  through the stages 

• Formal observations decrease as you advance through the stages 



Summary  

• No two systems for nontraditional compensation 

structures are the same from district to district 

• Most are based on a collaboration between the district 

and the local Teachers’ Association  

• They are adaptable– districts realize this is new territory 

which requires flexibility in design and implementation   

• Most districts have included a transition plan for those 

teachers currently on the traditional salary scale 

This results in teachers being paid multiple ways for a 

period of time 

• They are complicated compared to the traditional salary 

schedule and require increased management and 

oversight.  

 

 



Peter Sherman ,  Executive Director School and District Performance  

Lindsey Jaeckel ,  Director Turnaround Network  
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The need for bold action in Priority Improvement & 

Turnaround Districts and Schools  
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• Improve our state’s 
lowest-performing 
schools; challenging yet 
necessary work.   

• Intervention in these 
schools requires 
substantial system 
changes. 

• Identify rigorous, 
research-based options 
for PI/T schools that will 
yield dramatic 
improvements in student 
achievement. 

• School improvement 
efforts do not address 
the systemic challenges 
present in turnaround 
schools and districts. 

• Options outlined in SB 163 
are research-driven 
interventions. 

• CDE must support districts 
in evaluating  local trends, 
context and need to 
determine the option (or 
combination of options) 
that will yield dramatic 
results. 

The Situation The Challenge The Opportunity 



Background 
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 The Education Accountability Act of 2009 (SB -163, section 
22-11-208 and 22-11-210 C.R.S.) requires an annual review 
of district and school performance.  

 All districts and schools annually receive a District or 
School Performance Framework (DPF or SPF) report. This 
determines the accreditation rating or school plan type.  

 The Act states that districts and schools may not be in one 
of the lowest two ratings -  Turnaround or Priority 
Improvement - for more than five years. 

 If this occurs, the State Board of Education will recommend 
actions to the local school board to ensure significant 
improvement. 



School and District Performance 

Frameworks 
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 Annual review of performance in the School and District 
Performance Frameworks (SPF and DPF)  

 Achievement (state assessments) 

 Growth and Disaggregated Growth (state assessments) 

 Post-secondary and Workforce Readiness (grad, dropout, ACT)  

 Used for district accreditation ratings and school plan type 
assignments 

 

Achievement 
25% 

Growth 
50% 

Growth Gaps 
25% 

Elementary and Middle Schools 
Achievement 

15% 

Growth 
35% 

Growth Gaps 
15% 

PWR 
35% 

High Schools and Districts 



District Accreditation and School 

Plan Types 
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District Accreditation Ratings 

Accredited with Distinction 

Accredited 

Accredited with Improvement Plan 

Accredited with Priority 
Improvement  

Accredited with Turnaround Plan 

School Plan Types 

Performance 

Improvement Plan 

Priority Improvement  

Turnaround Plan 



Aurora Public Schools 
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 DISTRICT 
 Currently in year three of Priority Improvement  

 Will enter year four on July 1, 2015 

 

 SCHOOLS –  (entering __ year on July 1, 2015)  

 Aurora Central High School will enter year five of Priority 
Improvement 

 Boston K-8 will enter year four of Priority Improvement 

 Paris ES will enter year three of Priority Improvement  

 15 other schools will enter year two or one 
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Released 

Dramatic 
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Accountability 
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State Board 
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actions 

Process for 
Districts and 

Schools with Low 
Performance 

After 5 years on 
clock or early action 

Components of the 

Education Accountability Act of 2009 



State Review Panel 
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Educational experts from field appointed by Commissioner and 
State Board, including: school and district leaders, curriculum 
specialists, data managers, and teacher leaders.  

 
Who 

 

Function 

Provides :  
(1) A “critical evaluation” of the UIP and site visit 
(2)  Recommendations to Commissioner and State Board on 

“next steps” when a school or district remains on the 
accountability clock for more than five consecutive years, 
or earlier upon request.   

What 
Based on body of evidence (document reviews and site visits), 
panel assesses school capacity and must select at least one of 
the required actions from the law.  



State Review Panel  
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The SRP is asked to determine whether: 
1) School/district leadership is adequate to implement change; 
2) School/district infrastructure is adequate to support 

improvement; 
3) The readiness and capacity of the school to plan and implement 

school improvement; 
4) The readiness and capacity of the school and district to engage 

with an external partner; 
5) The likelihood of positive returns on state investments of 

assistance and support; 
6) The necessity that the public school remain in operation to serve 

students. 



The “Pathways” of SB09-163 
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 The State Board of Education 
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State 
Board 

Performance 
Data 

State Review Panel 
Recommendations 

Commissioner 
Recommendations 

Local Boards of Education 



Pathway options 
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Management by a 
Public/Private Entity 

Charter school operator 
or board be replaced 

Innovation  
Status 

School 
 Closure or Revoked 

Charter 

Conversion to a Charter 
School 

• Management by a public/private organization or internal LEA structure 
with turnaround expertise  

• Management org assumes significant authority over school operations 

• Replace operator or governing board of a district or CSI school 

• Conversion to a charter school in order to provide more 
autonomy/flexibility  

• Provide autonomy to schools in areas of hiring, scheduling, budget, and 
programming 

• Develop innovation plan in collaboration with school community and 
district 

• Closure or phase-out of an existing school 
• Closure and phase-in of a new school 
• Develop plan for ensuring students re-enroll in a higher performing 

school 



The Next 16 Months. 
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For year 5 school, district assesses and plans for end of clock pathway 

Spring 2015 

State Review 
Panel visits 
APS and ACHS 

Aug-Sept 2015 

Preliminary 
District 
accreditation 
ratings and 
School plan 
types released 
to districts 

Oct-Dec 2015 

Request to 
Reconsider 
Process 

Feb-Mar 

Final District 
accreditation 
ratings and 
School plan 
types brought 
to State Board 
of Education 

Feb-Mar 2016 

State Board 
makes 
recommended 
actions to 
districts 



Turnaround Research 
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 Planning 
 Engage community in creating a vision for dramatic change 

 Hire specialized staff, recruit and train teachers with 
specific turnaround capabilities 

 View turnaround as a portfolio of options, match school 
need with most rigorous school design 

 Conditions and capacity 
 Create school-based conditions for autonomy in budget, 

schedule, hiring, and program 

 Build accountability systems to track progress and share 
lessons learned 



The Local Board’s Role 
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Set robust vision for 
turnaround school 
performance  
 

Establish and 
manage 
performance goals 
 

Increase scrutiny on 
school performance 



The APS Board’s Role in 

Accountability Clock 
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Next Steps and Questions 

22 

 Plan for significant change at ACHS, consider:  
 Turnaround research 

 Evaluate persistent structural barriers to improvement  

 Collaboration with stakeholder groups and school community  

 Building district capacity and systems to support low-
performing schools 
 

 
   

 

Questions? 
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II – INFORMATIONAL REPORTS 

 
                       

A. BOARD OF EDUCATION REPORT   
 

No Items 
 

B. SUPERINTENDENT’S REPORT 6:55 - 7:05       
 

 Time reserved is for the Board to receive information and discuss issues introduced by 
the Board, Superintendent or Leadership Team.  Agenda items may be scheduled in 
advance or raised at the meeting.  No Board action on substantive matters is taken.   

 
C. LEADERSHIP TEAM REPORT 

 
1. Policy Governance Audit Report 7:05 - 7:25       

Presentation   

 
(Attachment under separate cover) 
 

The Board of Education will be presented with the Policy Governance Audit Report by 
Internal Audit staff. 
 

2. 2015-16 Construction Calendar  7:25 - 7:35  
Overview   

 
(Attachment II-C-2) 
 

The Board will receive an overview of the 2015-16 construction calendar for the Edna 
and John W. Mosley P-8 School.  
 

3. Community Corp Pilot Program 7:35 - 7:55  
Presentation   

 
(Attachment under separate cover) 
 

The Board will be presented with an update on the implementation of the Community 
Corp pilot program. 
 

 

Five-Minute Recess  7:55 - 8:00 
  

 
4. Regulation LBD-R, Charter Schools 8:00 - 8:10 

Overview   

 
(Attachment II-C-4) 
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Regulation LBD-R, Charter Schools, has been revised to reflect the spring cycle charter 
school application process. 

 
5. University of Virginia Turnaround School 8:10 - 8:25 

Leadership Program Partnership Update 
Update   

 
(Attachment under separate cover) 
 
The Board will be provided an update on the current status and future planning related 
to the UVA Turnaround Leadership program partnership. This opportunity is also being 
engaged in partnership with the Colorado Department of Education and WestEd.  
 

6. School Leader Selection  8:25 - 8:40 
Overview   

 
The Division of Human Resources will provide the Board of Education with an overview 
of the School Leader (Principal and Assistant Principal) pool and selection processes.   
 
This new process was collaboratively developed by staff from the Divisions of Human 
Resources and Equity in Learning.   
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III – CONSENT AGENDA 

 
                       

A. BOARD OF EDUCATION 
 

No Items   
 

B. SUPERINTENDENT OF SCHOOLS 
 

No Items  
 

C. DIVISION OF ACCOUNTABILITY AND RESEARCH 
 

No Items  
 

D. DIVISION OF EQUITY IN LEARNING 
 

No Items 
 

E. DIVISION OF FINANCE 
 

1. Expenditure Summary and Financial  Staff Responsible – Trautenberg  
Report as of December 31, 2014 8:40 - 8:41 
 
(Attachment III-E-1 and attachment under separate cover) 
 
RECOMMENDATION:    The Board of Education approve the Expenditures Summary 

and Financial Report dated December 31, 2014, as presented.   
 

F. DIVISION OF HUMAN RESOURCES 
 
1. Classified  Personnel  Staff Responsible – Smith 
     8:41 - 8:42 
 

a. Resignation 
 

 1) Cristina Aguirre-Padilla 2-13-15 Paraeducator, Classroom, Kenton 
   2) Christal Becker 03-04-15 Paraeducator, Preschool, Meadowood 
     CDC 
   3) Maria Chiquito 02-20-15 Assistant, Nutrition Services, Sable 
   4) Ryan Creager 02-27-15 Paraeducator, Classroom, Wheeling 
   5) Toni A. Davis 02-20-15 Assistant, Nutrition Services, Aurora 
     Central 
   6) Carolyn Draper 02-11-15 Assistant, Nutrition Services, Sable 
   7) Sara Eckert 03-20-15 Paraeducator, Preschool, Laredo CDC 
   8) Dean Johnson 02-27-15 Bus Driver, Transportation 
   9) Ashley Lawhorn 02-25-15 Paraeducator, Classroom, Fulton 
  10) Daniel Plascencia 02-06-15 Custodian, AWCPA 
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  11) Katlyn Read 02-04-15 Paraeducator, Classroom, Columbia 
  12) Keena Shaw 03-05-15 Educational Assistant, Technology,  
     Altura 
  13) Virginia Singletary 01-16-15 Bus Driver, Transportation 
  14) Shenee Taylor 02-27-15 Accountant, Finance, ESC 1 
  15) Aungelique Taylor- 02-18-15 Paraeducator, Classroom, Kenton 
                         Moore 
  16) Stephanie Turpin 02-27-15 Paraeducator, Severe Needs/Life Skills,  
     Lansing 
  17) Anthony Wilson 03-05-15 Bus Driver, Transportation 
  18) Thomas Zornes 02-10-15 Bus Driver, Transportation 

 
 b. Termination 
 
   1) Stephen Hendrix 01-27-15 Bus Driver, Transportation 
   2) Rudy Thompson 01-16-15 Campus Monitor, Hinkley 
 

c. Appointment 
 
   1) Miriam Aroche 02-02-15 Assistant, Nutrition Services, Vista Peak 

Preparatory 
   2) Ryan Baker 02-24-15 Dispatcher/Clerk, Security, ESC 1 
   3) Heather Brack 02-17-15 Interpreter, Educational Sign Language, 

ESS, ESC 2 
   4) Maria Chiquito 02-04-15 Assistant, Nutrition Services, Sable 
   5) Thomas Dater 02-23-15 Custodian, Mrachek 
   6) Raylene Gonzales 02-10-15 Custodian, North 
   7) Noemi Morales 02-02-15 Custodian, Wheeling 
   8) Larry Neuenkirk 02-17-15 Custodian, Peoria 

 
 d. Extension of Leave of Absence 
 
   Brenda Dyer-Baker 11-20-14 Medical 
     Assistant, Nutrition Services, ESC 3 
    
 e. Leave of Absence 
 
   1) Alisha Caine 01-08-15 Family care -Medical 
     Assistant, Nutrition Services, Mrachek 
   2) Lucia Carrera 01-14-15 Medical 
     Secretary, Principal, Elkhart 
   3) Jennifer Miller 01-26-15 Medical 
     Educational Assistant, Technology, Park 

Lane 
   4) Christina Sanders 02-09-15 Medical 
     Secretary, Principal, Jamaica CDC 
 
 f. Resign from Leave of Absence 
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   1) Victoria Burns 02-01-15 Paraeducator, Severe Needs/Life Skills, 
Dartmouth 

   2) Alisha Caine 02-20-15 Assistant, Nutrition Services, Mrachek 
 
 g. Return from Leave of Absence 
 
   1) Robert Crispino 01-26-15 Bus Driver, Transportation 
   2) Shataquwha Thomas 1-26-15 Assistant, Nutrition Services, Sixth 

Avenue 
 
 h. Reassignment 
 
   1) Myrna Alcala 02-17-15 Custodian, Head Elementary, 

Meadowood CDC to Century 
   2) Miriam Aroche 02-05-15 Assistant Nutrition Services, Vista Peak 

Preparatory to Tollgate 
   3) Rico Henderson 02-02-15 Technician, Warehouse Worker 1/Fixed 

Assets, Warehouse to Campus Monitor, 
Hinkley 

   4) Mirna Oviedo 01-07-15 Assistant, Nutrition Services, Side Creek 
to Arkansas 

   5) Brad Turner 02-17-15 Custodian, Head Elementary, Century to 
Meadowood CDC 

 
 i. Reclassification 
 
   1) Jenivieve Bennetts 07-01-14 Assistant to the Director, Student 

Achievement, Exceptional Student 
Services to Assistant to the Director, 
Exceptional Student Services, ESC 2 

   2) Shelia Siegert 07-01-14 Assistant to the Director, Curriculum and 
Instruction to Assistant to the Director, 
Teaching and Learning, ESC 2 

 
 j. Transfer 
 
   1) Charles Bommersbach 1-26-15 Custodian, North to Custodian, Head 

Elementary, Tollgate 
   2) Ronald Cruz 02-02-15 Custodian, Hinkley to Custodian, Head 

Elementary, ITC 
   3) Paloma Hernandez 02-02-15 Clerk, General Ed Support, Montview to 

Secretary, Principal, Sixth Avenue 
   4) Shelley Hubbard 02-02-15 Secretary, Department, Maintenance & 

Operations to Assistant to the Director, 
School & Community Services, ESC 1 

   5) Ana Lahowetz 02-02-15 Clerk, General Ed Support to Family 
Liaison, Vista Peak Exploratory 

   6) Rebecca Pilloud 02-09-15 Paraeducator, Classroom, Yale to 
Paraeducator, Preschool Meadowood 
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CDC 
   7) Aaron Sanchez 01-26-15 Dispatcher/Clerk, Security, ESC 1 to 

Dispatcher/Scheduler, Facilities, M & O, 
Facilities 

 
k. Retirement 

 
   1) Larry Pitzer 05-20-15 Campus Monitor, Rangeview 
   2) Patricia Ripp 05-20-15 Paraeducator, Classroom, Vassar 
   3) Cynthia Robson 05-20-15 Manager, Cook I, Altura 

 
2. Licensed Personnel  Staff Responsible – Smith 
     8:42 - 8:43 
 

a. Resignation 
 

1) Cayla Chavez  05-21-15 Grade 4, Laredo 
                Murphy 
   2) Caitlyn Hartman 02-06-15 Kindergarten, Paris 
   3) Jeremy Haseloh 05-21-15 Grade 5, Fletcher 
   4) Katherine Holmes 05-21-15 School Psychologist, ESS, ESC 2 
   5) Mark Kieffer 06-04-15 Math, Vista Peak Preparatory 
   6) Nicole Lindsey 05-21-15 Grade 5, Laredo 
   7) Christine Mayorga 05-21-15 Grade 2, Park Lane 
   8) Brittany Philipsen 05-21-15 Grade 2, Fletcher 
   9) George M. Pickett 01-29-15 Cross Categorical, Gateway 
  10) Kevin Shrum 06-12-15 Principal, Arkansas 
  11) Amanda Westenberg 06-12-15 Assistant Principal, South 
  12) Danielle Williams 05-21-15 Art, Kenton 

 
 b. Appointment 
 
   1) Mary Dwyer 02-09-15 Social Studies, Vista Peak Exploratory 
   2) Arturo Kiyama 02-02-15 School Psychologist, Vassar/Kenton 
   3) Andrea Neyman 02-09-15 Social Worker, APS Online 
   4) Robert Peeples 03-11-15 TOSA, Dean of Students, Aurora 

Central 
   5) Kimberly Petersen 02-11-15 Cross Categorical, South 
 
 c. Extension of Leave of Absence 
 
   Lyndsey Meech 02-02-15 Medical 
     Grade 5, Vassar 
   

d. Leave of Absence 
 

1) Elizabeth Bednorz 02-04-15 Medical 
      Counselor, Aurora Hills 
   2) Mary Ann Kirkegard 01-22-15 Medical 
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     Cross Categorical, Aurora Central 
   3) Lyndsey Meech 10-14-14 Medical 
     Grade 5, Vassar 
   4) Taicha Myers 02-04-15 Medical 
     Foreign Language, Hinkley 
   5) Kristina White 01-27-15 Medical 
      Kindergarten, Vista Peak Exploratory 
 
 e. Resign from Leave of Absence 
 
   1) Karmin Braun 05-21-15 Grade 2, Sixth Avenue 
   2) Erik Pasquer 05-21-15 Foreign Language, Wheeling 

 
 f. Return from Leave of Absence 
 
   1) Jamie Andrews 02-13-15 Grade 2, Paris 
   2) Anastasia Cordova- 02-02-15 Grade 1, Crawford 
                       Melton 
   3) Michelle Nobles 02-13-15 English Language Arts, North 
   4) Kathryn Williams 02-13-15 School Psychologist, Vista Peak 

Preparatory 
   5) Andrew Woods 02-13-15 Math, Gateway 
 
 g. Reassignment 
 
   1) Valerie Dodrill-Killen 07-01-14 Coordinator, Career and Technical 

Education, Pickens Technical College to 
Division of Equity in Learning, ESC 2 

   2) Bridget Jackson- 11-01-14 Social Worker, Columbia/ESS-ESC 2 to 
                   McAnnally Columbia 
   3) Dawna Pickett 01-05-15 Cross Categorical, Gateway to Hinkley 
    
 
 h. Transfer 
 
   1) Shelli Deaguero 02-02-15 TOSA, Teaching Partner, General 

Education, Virginia Court to Coordinator, 
Instructional, ESC 2 

   2) Caryn Jones 01-26-15 Social Studies to ELA, East 
   3) Kimberly Kaspar 03-02-15 TOSA, Multi-Tiered Support System, 

ESC 2 to TOSA, Administrative Support, 
ESS, ESC 2 

   4) Susan Sikorski 02-02-15 ELA/English Language Arts, East to 
TOSA, Instructional Support, East/ 
Hinkley 

   5) Jennifer Swanson 02-02-15 School Psychologist, Vassar/Kenton to 
Aurora Central 

   
 i. Retirement 



Agenda, March 3, 2015 Board of Education 
 

9 
 

 
   1) Sandra Abu-Bakr 05-21-15 English Language Arts, South 
   2) George Coker 05-21-15 Natural Science, Rangeview 
   3) Cherlynn Jarrell 05-21-15 Grade 1, Dalton 
   4) Susan Montgomery 05-21-15 Grade 2, Fletcher 
   5) Rebecca Ontiveros 05-21-15 Foreign Language, Rangeview 
   6) Fred Quinonez 06-30-15 Principal, East 
   7) Sandra Roesch 05-21-15 Cross Categorical, Vassar 
   8) Linda Roos 05-21-15 TOSA, Teacher Coach Literacy, ESS, 

ESC 2 
   9) Mary Soya 05-21-15 Math, Rangeview 
  10) Stephen Spaar 05-21-15 Industrial Arts/Technology Education, 

Pickens Technical College 
 
3. Non-Licensed Administrative & Professional/ Staff Responsible – Smith 

Technical Personnel    8:43 - 8:44 
 

 a. Appointment 
 
   1) David Elisberg 02-02-15 Coordinator, Design and Construction 

Projects, Construction Management, 
Facilities 

   2) Lissa Pierce 03-02-15 Manager, Risk, ESC 1 
   3) Spencer Rockwell 02-23-15 Specialist, Grant Writer, Grants & 

Federal Programs, ESC 1 
   4) Silvia Tamminen 03-02-15 Coordinator, Project - Welcome/ 

Newcomer Center, ELA 
 
 b. Return from Leave of Absence 
 
   Molly McMorrow 02-13-15 Coordinator, Community Schools, 

Lansing 
 

c. Retirement 
 

 1) Connie Fenton 05-15-15 Assistant Director, Nutrition Services, 
     ESC 3 
   2) Kay Selander 05-29-15 Specialist, Desktop Engineer, ITC 
  

 
RECOMMENDATION:  The Board approve the personnel actions as presented. 
 

G. DIVISION OF SUPPORT SERVICES 
   

1. Student Organization Charter – William Smith Staff Responsible – Sturges  
Gay – Straight Alliance  8:44 - 8:45 
 
(Attachment III-G-1) 
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RECOMMENDATION:  The Board approve the Gay – Straight Alliance Club as 
presented.  
 

2. Student Organization Charter – William Smith Staff Responsible – Sturges  
Poetry Club  8:45 - 8:46 
 
(Attachment III-G-2) 
 
RECOMMENDATION:  The Board approve the Poetry Club as presented 
 

3. Student Organization Charter – William Smith Staff Responsible – Sturges  
Social Justice Club 8:46 - 8:47 
 
(Attachment III-G-3) 
 
RECOMMENDATION:  The Board approve the  Social Justice Club as presented. 

 
4. Student Organization Charter – William Smith Staff Responsible – Sturges  

Storm TKD  8:47 - 8:48 
 
(Attachment III-G-4) 
 
RECOMMENDATION:  The Board approve the Storm TKD Club as presented.   
 

5. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Auto Collision Skills USA 8:48 - 8:49 
Chapter 
 
(Attachment III-G-5) 
 
RECOMMENDATION:  The Board approve the Auto Collision Skills USA Chapter as 
presented. 
 

6. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Computer Service Skills 8:49 - 8:50  
USA Chapter  
 
(Attachment III-G-6) 
 
RECOMMENDATION:  The Board approve the Computer Service Skills USA Chapter 

as presented. 
 

7. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Construction Technology 8:50 - 8:51 
Skills USA Chapter 
 
(Attachment III-G-7) 
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RECOMMENDATION:  The Board approve the Construction Technology Skills USA 
Chapter as presented.   
 

8. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Distributive Education 8:51 - 8:52 
Clubs of America (DECA) 
 
(Attachment III-G-8) 
 
RECOMMENDATION:  The Board approve the Distributive Education Clubs of America 

(DECA) chapter as presented. 
 

9. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Electronics Skills USA 8:52 - 8:53 
Chapter 
 
(Attachment III-G-9) 
 
RECOMMENDATION:  The Board approve the Electronics Skills USA Chapter as 
presented. 
 

10. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Future Business Leaders 8:53 - 8:54 
of America (FBLA) 
 
(Attachment III-G-10) 

 
RECOMMENDATION:  The Board approve the FBLA chapter as presented.   

 
11. Student Organization Charter – Pickens Staff Responsible – Sturges  

Technical College Family, Career, and  8:54 - 8:55 
Community Leaders of America (FCCLA) 
 
(Attachment III-G-11) 
 
RECOMMENDATION:  The Board approve the FCCLA chapter as presented.   

 
12. Student Organization Charter – Pickens Staff Responsible – Sturges  

Technical College Precision Machining  8:55 - 8:56 
Skills USA Chapter 
 
(Attachment III-G-12) 
 
RECOMMENDATION:  The Board approve the Precision Machining Skills USA Chapter 

as presented. 
 

13. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Motorcycle Service  8:56 - 8:57 
Skills USA Chapter 
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(Attachment III-G-13) 

 
RECOMMENDATION:  The Board approve the Motorcycle Service Skills USA Chapter 

as presented. 
 

14. Student Organization Charter – Pickens Staff Responsible – Sturges  
Technical College Nail Technician Skills 8:57 - 8:58 
USA Chapter  
 
(Attachment III-G-14) 
 
RECOMMENDATION:  The Board approve the Nail Technician Skills USA Chapter as 
presented. 
 

15. Application for Committee Appointment – Long Staff Responsible – Sturges  
Range Facilities Advisory Committee (LRFAC) 8:58 - 8:59 
 
(Attachment under separate cover) 
 
RECOMMENDATION:  The Board approve the application for committee appointment 
to the Long Range Facilities Advisory Committee for Leslie Slocum.   
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IV – BOARD WORK 

 
 

A. Ends Conversation    
 

1. Open Dialogue 8:59 - 9:09 

 Standing Committee Report 

 

2. Policy Perception Checklist 9:09 - 9:19   

 Did the Board receive information at tonight’s meeting that requires a policy 

change?   

 Did the Board receive information at tonight’s meeting that requires additional 

information or monitoring?     

 
B. Board Self-Monitoring 9:19 - 9:29   

 
JulieMarie Shepherd, Self-Monitoring Facilitator  
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V – CONCLUDING ITEMS 

 
 

A. OPPORTUNITY FOR AUDIENCE  
 

B. NEXT MEETING DATE 
 

The next meeting of the Board of Education will be held on March 17, 2015, at 6:00 p.m. 
in the Dr. Edward and Mrs. Patricia Lord Boardroom of Educational Services Center 4.          
 

C. ADJOURNMENT 

 
 

 

 

. 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 



Attachment II-C-2 
 

2015-16 Construction Calendar 



IMPORTANT DATES

OCTOBER 2015
S M T W T F S

1 2 3 
4 5 6 7 8 9 10 
11 12 13 14 15 16 17 
18 19 20 21 22 23 24 
25 26 27 28 29 30 31 

JULY 2015

JANUARY 2016

AUGUST 2015

NOVEMBER 2015

FEBRUARY 2016
S M T W T F S

1 2 3 4 5 6 
7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29  

DECEMBER 2015

S M T W T F S
1 2 3 4 5 

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 

SEPTEMBER 2015

MARCH 2016

JUNE 2016

S M T W T F S
1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
31

MAY 2016APRIL 2016

S M T W T F S
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30

S M T W T F S
1 2 3 4 5 

6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 31 

= Holiday

= Teacher Workday,
 No Classes

= Teacher Conference/Report

= Graduation

BOARD OF EDUCATION
JulieMarie A. Shepherd, Ph.D., President

Cathy Wildman, Vice President
Mary W. Lewis, Secretary

Dan Jorgensen, Ph.D., Treasurer
Amber Drevon, Director

Eric D. Nelson, Ph.D., Director
Barbara Yamrick, Director

EDNA AND JOHN W. MOSLEY P-8 2015-16 CALENDAR

S M T W T F S
1 2 3 4 5 6 7 
8 9 10 11 12 13 14 
15 16 17 18 19 20 21 
22 23 24 25 26 27 28 
29 30 31 

S M T W T F S
1 2 3 4 

5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 

S M T W T F S
1 2 3 4 

5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31

Aug. 4-5 New Teachers to APS Report (District)
Aug. 17-21 
Sept. 3 
Sept. 4  
Sept. 4 
Sept. 7 
Sept. 8-9 
Sept. 10 
Sept. 10-11 
Sept. 10-16 
Sept. 14 
Sept. 15 
Sept. 17 
Nov. 18 
Nov. 19 
Nov. 20 
Nov. 23-24 
Nov. 25-27 
Dec. 21-Jan. 1 
Jan. 18 
Feb. 10 
Feb. 11 
Feb. 12 
Feb. 15 
March 25 
March 28 
March 29 

All Staff Members Report (Building)
New Teachers to APS Report (Building) 
Preschool Staff Members Report (Building) 
All Teachers Report (Building) 
LABOR DAY
All Teachers Report (Building)
First Full Day of Classes for Grades 6-8 
Literacy Testing Days for Grades 1-5
Literacy Testing Days for Kindergarten 
First Full Day of Classes for Grades 1-5
First Day of School for Preschool
First Day of School for Kindergarten
Last Day – Q1 
Teacher Workday - No School for PK-8 Students
Professional Learning (Building) - No School for PK-8 Students 
Parent Conference Exchange Days - No School for PK-8 Students 
THANKSGIVING
Winter Recess
MARTIN LUTHER KING JR. DAY
Last Day – Q2
Teacher Workday - No School for PK-8 Students
Professional Learning (Building) - No School for PK-8 Students 
PRESIDENTS’ DAY
Last Day – Q3
Teacher Workday - No School for PK-8 Students
Professional Learning (Building) - No School for PK-8 Students 

March 30-April 5 Spring Recess
April 6 READ Plan Parent Conferences - No School for PK-8 Students 
May 30 MEMORIAL DAY
June 7 Last Day of Preschool
June 8 Last Day – Q4 – Half Day for K-8 Students
June 9 Teacher Workday - No School for PK-8 Students

1st Quarter – 48 days
2nd Quarter – 42 days
3rd Quarter – 29 days
4th Quarter – 43.5 days

90

72.5

S M T W T F S
1 2 3 4 5 

6 7 8 9 10 11 12 
13  14 15 16 17 18 19 
20 21 22 23 24 25 26 
27 28 29 30 

= In-service Day, No Classes

= Parent Conf. Exchange
Day, No Classes

= READ Plan Parent 
Conferences - No Students 

S M T W T F S
1

2 3 4 5 6 7 8 
9 10 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31

S M T W T F S
1 2 

3 4 5 6 7 8 9 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30
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Review by District Accountability Committee 

 

Prior to submission of an application to the Board of Education, the charter school applicant must 

submit the application to the The District Accountability Committee shall for review and comment on 

an application before submission to the Board.  The District Accountability Committee shall include 

one person with a demonstrated knowledge of district charter schools, regardless of whether that 

person resides within the school district, and one parent/legal guardian of a child enrolled in a charter 

school in the school district; except that if there are no charter schools in the school district, the 

Board of Education shall appoint a parent or legal guardian of a child enrolled in the school district.  

Such review may be based upon standards for review suggested by district administration.  The 

accountability committee will have at least 15 days30 days to review the applicationproposal.  The 

applicant is urged to seek review by the accountability committee early enough to meet the deadline 

for filing with the Board of Education. 

 

A district charter school applicant must demonstrate that a majority of the proposed district charter 

school’s pupils will reside in the chartering school district or in contiguous school district in order to 

apply for or be granted a charter. 

 

At least 30 days before submitting an application, applicants must file an intent to apply form (LBD*-

E) with the district designated administrator. 

 

I. Application RequirementsDate for Submission of Applications 

 

 No application fee will be charged by the Board. 

 

 The applicant must provide 102 copies of the completed application printed single-sided on 

white paper, not stapled, collated in notebooks, and an electronic copy of the complete 

application. 

 

All applications will be formally accepted on a date to be established annually and no later 
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than March 15
th
 only on August 1 [or if that day is not a district work day, then on the next 

business day following] of the school year prior to that in which the charter school intends to 

begin operation.  Applications may be submitted to the district designated administrator 

during the week prior to the established submission date to August 1, but they will be 

formally accepted only on the established submission date.August 1. 

Prior to submission of a formal application, persons preparing applications are encouraged to 

submit a preliminary draft of the application to the Board or its designee for review and 

comment prior to formal submission. 

 

The district may request additional information during the review period and provide 

reasonable time for the charter applicant to respond.  The district may, but is not required to, 

accept any additional information the charter provides that the district does not request.  

Alternatively, the applicant may elect to withdraw the application or submit a complete 

application in a future year. 

 

II. Contents of the Application 

 

In accordance with state law, the approved district charter school application will be the basis 

for negotiating a contract between the district and the district charter school.  At a minimum, 

the application shall include the following: 

 

1. Intent to apply form (Exhibit LBD-E).A cover page that provides the name of the 

applicant(s), and the name, address and phone number of a contact person. 

 

2. An executive summary that outlines the elements of the application and provides an 

overview of the proposed charter school. 

 

3. The vision and mission statements of the district charter school and a description of 

the process used to develop the statements.   

 

Formatted: Superscript
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4. The proposed four-year goals for the district charter school including time lines. 

Describe the process used to identify the goals.  The goals shall address accreditation 

performance indicators and applicable goals and standards in federal law. 

 

5. State the purpose for the district charter school and a geographic description of the 

area of intended service.  Provide evidence that an adequate number of 

parents/guardians and students support the formation of the district charter school.  

Where possible, this evidence shall be shown in aggregate (by grade level and school), 

without disclosing personally identifiable student information.  (Such information may 

be required after a charter contract is signed.)  However, the district hereby requests 

that applicants provide in the application (and periodically at the district’s request 

thereafter) aggregate information concerning the current grade levels and the current 

schools in which prospective students are enrolled. 

 

6. Describe the employment policies of the district charter school including a description 

of the qualifications for licensed and classified employees, employee compensation 

schedule(s), recruitment and selection procedures, plan(s) for resolving employee 

relation problems, and the relationship that will exist between the district charter 

school and its employees. 

 

7. A description of the district charter school's educational program, student 

performance standards, and curriculum that shall provide students with the 

educational experiences necessary to achieve the standards.  Detail the plan for 

academic accountability, including a description of measurable annual targets for the 

measures used to determine the levels of attainment of the accreditation performance 

indicators. 

 

8.  A description of the curriculum to be used in the charter school including a list of the 

objectives and means of measuring student performance for each subject and each 

grade level. 
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 8. A description of the manner in which the charter school will collect and use 

longitudinal assessment data in determining and improving the academic progress 

achieved by the students enrolled in the charter school. 

 

9. A description of the manner in which the charter school will collect and use 

longitudinal assessment data in determining and improving the academic progress 

achieved by the students enrolled in the charter school. 

 

10. A description of the charter school's procedures for taking corrective action in the 

event that pupil performance at the charter school falls below the specified targets for 

the measures used to determine the levels of attainment of the accreditation 

performance indicators.  

 

110. Evidence that the plan for the charter school is economically sound, including a 

proposed budget for the term of at least five years, (which must include the number of 

students to be enrolled), and a description of the manner in which an annual audit of 

the financial and administrative operations of the charter school is to be conducted, 

consistent with state and federal law, including any services provided by the state, a 

school district, or a third party.  The proposed budget shall include all information and 

data necessary for the district and the Board to understand how the district charter 

school will fund all its operations during the term of the charter.  A student fee 

schedule should be included in addition to a proposed schedule of cash flow. 

 

12. If the charter school intends to seek grants or donations, the application shall include 

an explanation of the contingency plan if the school is unsuccessful in securing such 

funding. 

 

13. Describe the services the district charter school plans to purchase from the district. 
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 14.1.  Describe the governing body, including a detailed description of the relationship 

between the district charter school and the school district.  Consistent with state law, 

describe the types and extent of parent, professional educator and community 

involvement in the governance and operation of the district charter school (including a 

description of the governing body and how decisions would be made.) 

 

15. Describe expectations and plans for ongoing parent and community involvement. 

 

16. The application must provide information on how the charter school will be 

accountable to the public, including specific information as to development of an 

annual school improvement plan with supporting profile information, and reporting 

procedures to the Board and school community. 

 

17. Provide draft bylaws for the charter school. 

 

182. Provide a detailed summary of all insurance coverage, which shall include workers’ 

compensation, liability insurance, and insurance for the facility and its contents, and a 

proposal regarding the parties’ respective legal liabilities. 

 

19. Describe the facilities to be used, the reasonable costs of the facilities, and the way 

they will be obtained and maintained.  Include any contracted services and the 

proposed contractor.  

 

2013. Describe the proposed student transportation system and food services program, 

including the contract if services will be provided by a second party.  Include a plan 

for addressing the transportation needs of low-income and academically low-achieving 

pupils, complying with insurance and liability issues and complying with state and 

federal law.  To the extent not specified in the budget, state the expected cost for any 

transportation services to be provided and also specify anticipated bus pick-up points 

and schedule.  Address whether the district charter school seeks authority to impose a 
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transportation fee on enrolled students and if so, describe the circumstances and 

procedures by which the district charter school will impose such a transportation fee. 

 

21. Provide an answer to the following question:  Was the proposed school previously a 

private school or a non-public, home-based education program, or did it or any of the 

persons who are part of the effort to establish the charter school have any role in the 

operation or management of such a school?  If so, provide details. 

 

 22.15. Provide an affirmation that the applicant recognizes that, by law, a majority of the 

charter school’s pupils (other than online pupils) must reside in the chartering school 

district or contiguous school districts. 

 

 2316. Provide a description of the charter school’s enrollment policy consistent with the 

requirements of state and federal law, and the criteria for enrollment decisions.  If 

there is a plan to include academically low-achieving students or to promote diversity, 

such a plan should also be described.  State whether the student selection process will 

be random or whether certain groups of students will be given a preference in 

admissions (such as children of persons who work in support of the school prior to its 

being chartered, or siblings of charter school students) and if so, specifically how that 

process would work. 

 

2417.   Describe the plans for educational programs for to address the needs of students with 

special needs, including the budget and staff requirements.  The plan shall include 

identifying and meeting the learning needs of at-risk students, students with 

disabilities, gifted and talented students and English language learners. Plans must be 

in compliance with any OCR agreements.  

  

2518. Describe the policies regarding the school's student discipline, expulsion and 

suspension that are consistent with the intents and purposes of state and federal law. 
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2619. State whether a site has been identified for the proposed school and, if so, state its 

location, describe the status of negotiations with the landlord, and specify the 

expected rental cost. 

 

270. Provide a listan explanation of the state laws and regulations included in the State 

Board of Education’s list of “automatic waivers” that the charter school requests. all 

waivers that would be sought.  Identify all policies of the school district from which 

the charter school would seek a waiver and provide an explanation of why a waiver is 

necessary.  Identify all state laws and all state regulations from which the charter 

school would seek a waiver, provide an explanation Provide a rationale for of why a 

waiver is necessary, and a detailed what would be substituted in place of replacement 

plan for the state law or regulation. 

 

28. Provide a list of the state laws and regulations that are not “automatic waivers” for 

which waivers are requested. Include a detailed rationale and replacement plan for 

each. 

 

29. Provide a list of district policies for which waivers are requested. Include a detailed 

rationale and replacement plan for each. 

 

30. Describe the process consistent with state law that will be used to resolve disputes 

that may arise between the district and the district charter school.   

 

31. Include the following information if the district charter school intends to contract with 

an education management provider (EMP): 

 

 A summary of the performance data for all current schools of the EMP, 

including documentation of academic achievement and school management 

success 

 An explanation and evidence of EMP’s capacity for successful expansion 
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 An explanation of existing or potential conflicts of interest between the 

governing board of the district charter school and the EMP 

 A copy of the actual or proposed performance contract between the district 

charter school board and the EMP that specifies performance evaluation 

measures, methods of contract oversight and enforcement, compensation 

structure and fees, and conditions for contract renewal and termination. 

 

III. Review of Applications 

 

Applications will be reviewed for completeness in the 15 days after submission.  District 

administration shall review the application to determine whether all components required by 

law and policy have been addressed and if an application is deemed incomplete, the district 

administrator will document the missing components in a written notice to the applicant 

within the 15-day period.  Applicants shall be allowed 15 days from the date of receipt of such 

notification to supply the information that was omitted. 

 

If the application is deemed complete, the district administrator will indicate the date the 

applicant filed the initial application, and forward the application to the District Accountability 

Committee. 

 

If an application is substantially amended after its initial submission, the district reserves the 

right to find that the application differs so significantly from that originally submitted that the 

amended application in its then-current form has not been reviewed by the accountability 

committee as required by law, and the Board of Education has not had the full time period set 

forth in statute to review the application.  If the Board makes such a finding and finds that 

sufficient time remains to process the application without causing undue burden or disruption 

to the district or its schools and without being unfair to other applicants, then: 

 

 1. The application must then be submitted for consideration by the district; and 
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 2. The Board of Education review period shall run from the date the completed 

application is resubmitted. 

 

Applicants whose applications have been denied, and those whose applications have been 

found to be incomplete who do not promptly supply the omitted information under this 

procedure, must wait until the following school year to submit another charter school 

application.  

 

IV. Public Meetings 

 

After giving reasonable notice, the Board will schedule and hold community meetings in the 

affected areas of the entire district to obtain information to assist the Board in making a 

decision about the charter school application. 

 

All persons or groups who have an interest in the approval or denial of the charter school 

application must present their comments or concerns to the Board in a timely manner, either 

in writing or in testimony during a public meeting on the charter application to preserve a 

right to appeal the Board's decision on the charter application. 

 

V. Decision on the Charter Application 

 

The Board will make a decision on a complete charter school application either in a regular or 

special Board meeting by resolution within 90 days after receiving the official application has 

been deemed complete, unless the parties have mutually agreed, in writing, to extend this 

deadline.  A charter may be approved for a period of at least four years and will generally not 

be approved for a period of more than five academic years.  However, the Board may extend 

the term beyond five years where doing so would enhance the terms of any lease or financial 

obligation.  A charter may be approved with stated conditions to be fulfilled by certain dates 

(e.g., securing an acceptable site, obtaining commitments to enroll from students, entering 

into a contract with the district.) In such a case, the Board minutes shall reflect the specific 
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conditions which must be met for the school to begin operations and the deadlines for meeting 

the conditions, which shall be no later than March 15, except in unusual circumstances.  A 

contract between the school and the district shall be entered into prior to the school beginning 

operation. 

 

The Board may unilaterally impose conditions on a district charter school applicant only 

through adoption of a Board resolution.  Such resolution shall, at a minimum, state the 

Board’s reasons for imposing the conditions unilaterally. 

 

If the application is approved with conditions, the applicant must satisfy all conditions before 

the Board may approve the application.  An applicant’s failure to satisfy all of the Board’s 

conditions shall result in the Board’s denial of the application.   

 

If the application is denied or if the Board does not review the application, the Board will set 

forth in writing the grounds for denial or refusal to review.  The Board shall notify the 

Colorado Department of Education of the denial and the reasons within 15 days after it makes 

this decision.  If the application is approved, the Board will send a copy of the approved 

district charter to the Department of Education within 15 days after the Board approval of the 

application. 

 

All negotiations between the Board and an approved district charter school on the district 

charter agreement shall be concluded by and all terms agreed upon no later than 90 days after 

the Board resolution approving the district charter application. 

 

VI. Appeal Process 

 

The charter applicant or any other person who wishes to appeal the Board's decision 

concerning a charter school to the state Board of Education must provide the state Board of 

Education and the Aurora Public Schools Board of Education with a notice of appeal within 

30 days of the local board's decision.  Instead of an appeal, the parties may also agree to 
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facilitation of their dispute pursuant to the procedures set forth in the Colorado Charter 

Schools Act. 

 

VII. Annual Performance Review of District Charter 

 

The district’s administration shall create a process for and ensure an annual review of the 

district charter school’s performance. 

 

At a minimum, the review shall include the district charter school’s progress toward meeting 

the objectives of its accreditation plan and the results of the district charter school’s most 

recent annual financial audit. 

 

If the district charter school is required to implement a turnaround plan for a second 

consecutive school year, it shall also present the turnaround plan, a summary of changes made 

to improve its performance, and evidence that it is making sufficient improvement to attain a 

higher accreditation category within two school years or sooner. 

 

The district charter school shall receive written feedback from the annual review and a copy 

shall be given to the Board for consideration in any decision to renew, revoke, or renegotiate 

the district charter. 

 

VIII. Renewal of Charter 

 

 Each district charter school shall be provided with a copy of the renewal procedures and 

timelines and receive a copy of any subsequent revisions to the procedures or timelines. 

 

A district charter may be renewed for a period not to exceed five academic years.  The 

governing body of a district charter school shall submit a renewal application to the Board, 

which must be filed no later than October 1 of the year prior to the year in which the district 

charter expires. The application, must contain a complete report on the progress of the school 
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in achieving the goals, objectives, student performance standards, content standards, targets 

for the measures used to determine the levels of attainment of the accreditation performance 

indicators, and other terms of the district charter contract and the results achieved by the 

district charter school students on state assessments. 

 

The renewal application must also include a financial statement that discloses the costs of 

administration, instruction and other spending categories for the school, and any information 

or materials resulting from the district’s annual review of the district charter school.   

 

The Board may refuse to renew a charter upon determining that it is not in the best interests 

of students residing within the district to continue the operation of the charter school.  The 

Board shall rule by resolution upon the renewal application by February 1 of the year in which 

the charter expires, or by a date mutually agreed to by the charter school and the Board. 

 

IX. Revocation of a Charter 

 

A charter may be revoked or not renewed by the Board if the Board determines, following a 

hearing, that the charter school did any of the following: 

 

1. Committed a material violation of any of the conditions, standards, or procedures in 

the contract or the approved application. 

 

2. Failed to meet or make adequate progress toward achievement of the goals, 

objectives, content standards, pupil performance standards, targets for the measures 

used to determine the levels of attainment of the student performance indicators, 

applicable federal requirements, or other terms identified in the contract. 

 

3. Failed to make sufficient improvement to attain an accreditation category higher than 

turnaround status within two school years or if the district charter school is required 

to implement a turnaround plan for a third consecutive school year. 
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4. Failed to meet generally accepted standards of fiscal management; or 

 

5. Violated any provision of law from which the district charter school is not specifically 

exempt. 

 

The school district administration shall provide the Board and district charter school a written 

recommendation concerning whether to revoke or renew the district charter, including 

reasons supporting the recommendation.  The recommendation shall be submitted at least 15 

days prior to the date the Board will consider action to revoke or renew the district charter. 

 

If the Board revokes or does not renew a district charter, the Board shall state its reasons for 

doing so in writing. 

 

X. Closure of a District Charter School 

 

Following nonrenewal or revocation of a district’s charter school’s charter, the school district 

shall, when practicable, allow the district charter school to continue to operate through the 

end of the school year.  However, if the Board determines it is necessary to close the district 

charter school prior to the end of the school year, the school district shall work with the 

district charter school to determine an earlier closure date. 

 

The school district shall work with the parents of students enrolled in the district charter 

school to ensure that students are enrolled in schools that meet their educational needs, 

whether such enrollment need happen mid-year or at the end of a school year. 

 

The school district shall also work with the district charter school to ensure the district charter 

school meets its financial, legal and reporting obligations during the period of time that the 

district charter school is concluding its operations. 



Attachment III-E-1 
 

Expenditure Summary and Financial Report 
as of December 31, 2014 
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 Division of Finance 

15701 E. First Ave., Suite 106 
 Aurora, CO  80011 
 
  
To:  Mr. Rico Munn, Superintendent 
From:  Mr. David Trautenberg, Chief Financial Officer 
Date:  March 3, 2015 
Subject: Expenditures summary for the six months ending December 31, 2014 
 

 

Year to Date
Expenditures

153,529,427$      
1,748,775            

Lotus School for Excellence 3,003,122            
Global Village Charter School 3,431,192            
Vanguard Classical Charter School - West 2,054,059            
Vaguard Classical Charter School - East 1,676,176            
AXL Charter School 2,051,220            

322,104                
26,049,249          

4,270,206            
Capital Reserve Fund 6,843,526            

2,727,862            
13,007,968          

Medicaid School Health Fund 771,793                
Pickens Technical College Post Secondary Fund 1,995,639            

9,317,035            
311,345                

1,130,297            
2,583,308            
2,475,445            

239,299,748$      

Grants Fund

Special Programs Fund

TOTAL EXPENDITURES

Nutrition Services Fund
Print Services Internal Service Fund
Pupil Activity - Agency Fund
Risk-Related Activity Fund

Aurora Academy Charter School
General Fund

Athletic Fund
Bond Redemption Fund
Building Fund

Colorado Preschool Program Fund
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Student Organization Charter – William 
Smith, Gay-Straight Alliance 
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Student Organization Charter – William 
Smith, Poetry Club 
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Student Organization Charter – William 
Smith, Social Justice Club 
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Student Organization Charter – William 
Smith, Storm TKD 
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Student Organization Charter – Pickens, 
Auto Collision Skills USA Chapter 
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Student Organization Charter – Pickens, 
Computer Service Skills USA Chapter 
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Student Organization Charter – Pickens, 
Construction Technology Skills USA 

Chapter 
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Student Organization Charter – Pickens, 
DECA 
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Student Organization Charter – Pickens, 
Electronic Skills USA Chapter  
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Student Organization Charter – Pickens, 
FBLA  
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Student Organization Charter – Pickens, 
FCCLA  
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Student Organization Charter – Pickens, 
Precision Machining Skills USA Chapter  
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Student Organization Charter – Pickens, 
Motorcycle Service Skills USA Chapter  
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Student Organization Charter – Pickens,  
Nail Technician Service Skills USA Chapter  
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